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Greetings, Marines, 

Welcome to our latest edition of the Deuce Scoop.   

It has been six months since our last edition and we have had a busy year.  With each edition, we try to keep the Scoop to a 
manageable size so selecting WHICH information to pass is always a challenge; and the topics ~ endless. 

We recently had a change over with CWO5 Beauchamp’s retirement and CWO4 Zimmerman taking over RAM-2 as the OIC. 
Welcome aboard Sir!  

 As this edition goes to print we find ourselves just 6 months from the FY12 SNCO Promotion Board.  If you are expected to be in-
zone for this upcoming board you are now in your prep time.  It is your responsibility to ensure your records are up to date and a 
current photo has been submitted. 

As a reminder the new AR order has been published, MCO 1001.5J and is available online.  I highly recommend all AR Marines 
review the new order as there are changes that affect current and future AR Marines.  In addition, MARADMIN 362/11, 
Implementation Guidance for Rank and DOR Adjustments of AR Enlisted Accessions has been published which should be 
reviewed.  

As always, we welcome the return of our deployed Marines and wish a safe and uneventful tour to those in the queue.            

S/F     

 Active Reserve Enlisted Assignments (RAM-2)       

 

 

 

RAM ANNUAL ROAD SHOW 
                                            

                 
In just a few weeks we will commence our 
FY’12 Road Show.  Last year, we had the 
opportunity to visit some of our more 
remote locations and enjoyed the 
opportunity to meet one-on-one with our 
AR Marines to discuss Program initiatives, 
future assignments, and career enhancing 
opportunities.  We also found learning 
opportunities along the way.  These visits 
help broaden our understanding of the 
unique mission each unit provides and 
enhanced our appreciation for the hard 
work of our AR community.  Along the way, 
we realized much about the AR Program, 
its roles and responsibilities, was a mystery 
– even to many AR Marines.  In light of this, 
we took the occasion to educate both units 
and ALL Marines on the vital mission of the 
AR Program and the valuable resources AR 
Marines provide toward Total Force 

Integration.  We will continue this effort 
this year as well.    
 
We continue to have personnel 
shortages and will again use the Road 
Show to advertise the benefits of 
continuation in the Corps through the AR 
Program.  Please encourage your senior 
Active Duty and SMCR counterparts to 
attend so that they too can learn how 
the AR program works and how to best 
lead their AR Marines.    
    
Refer to MARADMIN 430/11 for specific 
location and dates. Although we cannot 
make it to the smaller locations every 
year, we do our best to visit the larger 
locations (New Orleans, Fort Worth, and 
San Diego) every year.  As always, if we 
don’t make it to your specific locations, 
you are welcome to join us at any 

location you find yourself visiting or 
traveling through: 
 
Minneapolis, MN    Sept 
Mt Clemens, MI    Sept 
McGuire AFB, NJ    Oct 
Baltimore, MD    Oct 
Anacostia, DC    Oct 
Warner Robbins, GA   Nov 
Newport News/Norfolk, VA Nov 
Edwards AFB, CA    Dec 
Camp Pen (4th LAR)   Dec 
Miramar, CA    Dec 
Fort Worth, TX    Jan 
Camp Lejeune, NC   Jan 
NOLA/Bell Chase, LA   Feb  
 
We look forward to seeing you, soon! 

 

Semper Fi 

MGySgt David Huffman 
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http://www.marines.mil/news/publications/Pages/MCO100152J(PRELIM).aspx
http://www.marines.mil/news/messages/Pages/MARADMIN362-11.aspx/
https://www.manpower.usmc.mil/portal/page/portal/M_RA_HOME/RA/RAM/RA_RAM_RAM2_ENLISTED_ASSIGNMENTS


 

 

                 

Preparing for the Upcoming Board 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 2 THE RAM “DEUCE” SCOOP 

 Here are some basic guidelines for you to use as you prepare for your upcoming promotion board. 

Review and correct your Official Military Personnel File (OMPF) and your Master Brief Sheet NOW!  Both are 

accessible via Marine On-Line (MOL).  Do not delay in reviewing and correcting these records, sometimes it can 

take several months to get a missing Fitness Report completed so review and fix your records today.  If you don’t 

know what you’re looking at read Appendix I of the PES Manual, MCO P1610.7F and paragraph 1001 of the IRAM, 

MCO P1070.12.  If you still need help ask your 1stSgt or SgtMaj. 

Next, you need to find and read the Reserve SNCO Selection Board MARADMIN.  This MARADMIN is usually 

released 60 and 30 days out from the board.  Read this MARADMIN in its entirety as it contains all the important 

information that you need to know about your board. 

It does not matter if you are in the Above Zone, In Zone, or Below Zone.  If you are in any of these three zones you 

need to prepare your promotion package since you will be either briefed or screened by the promotion board.  If 

you are Above Zone or In Zone you will be briefed to the board, even if you didn’t submit a package or a photo.  If 

you are in the Below Zone, your package will be screened and most likely briefed to the board. 

Since I’ve mentioned it, what exactly is a promotion package?  It is your photo and any information that you 

submit to the board for them to consider.  Refer to the Selection Board MARADMIN for the specifics on what you 

can send, where to send it and when it must be received by HQMC.  When you submit a letter of recommendation 

to the board, I recommend that they are from someone other than one of your current or previous Reporting 

Seniors or Reviewing Officers.  Also, I would recommend that you limit the number of letters that you submit.  

Board members have a limited amount of time to prepare your package.  If you waste their time with six letters of 

recommendation, then they will not be able to fully review the rest of your information.  This in turn will not allow 

them to prepare a good brief on you. 

What can you do to help yourself get promoted?  Perform.  Whatever your billet is, wherever you are stationed 

you must perform.  In my opinion, one of the main reasons Marines are not promoted is because of the lack of 

their performance in comparison to their peers.  If you are just doing the minimum or just getting by, why should 

you be promoted?  You must perform no matter what billet you hold and you should be going above and beyond 

your peers in order to set yourself apart from them.  Perform.  Good luck on your board. 

Semper Fi,  

CWO4 Zimmeramn, RAM-2 OIC 

  

http://www.marines.mil/news/publications/Pages/MCO%20P1610.7F.aspx
http://www.marines.mil/news/publications/Pages/MCO%20P1070.12K%20W%20CH%201.aspx
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 Special Duty Assignments  
 

 

As the Special Duty Assignments Monitor I am tasked with filling the requirements for three different “special 

duties” in the Active Reserves – Prior Service Recruiting, Drill Instructor Duty, and School of Infantry Instructors.  

While a few of you take the initiative and volunteer for these assignments, many of you do not.  What some of 

you may not realize is that performance in a Special Duty Assignment can give you the competitive advantage you 

may need for promotion to the next higher grade.  Special Duty Assignments should not be avoided, but rather 

should be embraced as part of your normal career progression. 

As a Prior Service Recruiter you represent the Marine Corps to the local community, and must be a mature, 

confident, self starter with good judgment.  Recruiting duty will allow a Marine to directly shape the future of the 

Reserve Component (SMCR, IRR, and IMA) as well as the Active Reserve Program through interaction with future 

applicants and the community. Few other assignments will be as challenging and as potentially rewarding as Prior 

Service Recruiting. 

Drill Instructor duty is one of the most important and rewarding assignments in the Marine Corps. During the 
course of recruit training, your objective is to instill the self-discipline, confidence, high moral standards, warrior 
spirit, basic military knowledge and individual skills required to earn the title of “U.S. Marine”. 

As a Marine Combat Instructor, you are involved in the “second step” of the development of our enlisted Marines.  

The School of Infantry serves to bring to life the fundamental connection between the Marine and his/her rifle 

(EVERY Marine is a Rifleman).  Additionally, it serves to strengthen the relationships between Marines in order to 

build trust and reliance on one other.  When young Marines complete recruit training they should have instilled in 

them the highest standards and core values.  The School of Infantry builds upon this foundation, teaching our 

Marines their basic combat skills as the all important second step in the “making of Marines”. 

As I stated earlier, the majority of you will not volunteer for a Special Duty Assignment; however, many of you will 

be involuntarily selected to be screened for a SDA.  Although some of you will be found unqualified for legitimate 

reasons, others may be tempted to intentionally disqualify yourself.  Before you embark upon this dangerous 

path, let me warn you that the qualification for Independent duty and SDA are very similar. Should you choose to 

intentionally disqualifying yourself from an SDA billets, you are placing yourself in serious jeopardy of furthering 

your career on the AR program.  Continuation in the Active Reserve Program is contingent upon your ability to 

remain competitive.  The ability to perform and the successful completion of a Special Duty Assignment is just one 

aspect of remaining competitive. 

Semper Fi,  

GySgt Smith, RAM-2 SDA Monitor 
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Headquarters, U.S. Marine Corps 

Manpower & Reserve Affairs (RAM-2)      

3280 Russell Road                        

Quantico, VA 22134 

 
Phone: 

(703) 784-9120 
 

DSN: 
784-9120 

 
Fax: 

(703) 432-9043 
 
 

Official Correspondence E-Mail: 
JOINAR@USMC.MIL 

 
 

We’re on the Web! 
https://www.Manpower.usmc.mil/joinar       

(select “RAM”, then “RAM-2) 
 
 

CWO4 Shelby Zimmerman  

(703)784-0530 

Head, RAM-2 & CWO/WO Monitor                                               

shelby.zimmerman@usmc.mil  
 
 

 

MSgt Nichol Williamson  
Enlisted Ground Monitor 

3000s thru 5711 
nichol.williamson@usmc.mil 

 
(703)784-0528 

 

GySgt Sylvester Smith   
0200s thru 2100s and  
Special Assignments             

Sylvester.s.smith@usmc.mil  
 

(703)784-0526 
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MGySgt David Huffman   
Aviation Monitor 
6000 thru 7041  

david.huffman@usmc.mil 
 

(703)784-0527 

 

MSgt John Hunter 
Administration Monitor 

0111’s  
john.j.hunter@usmc.mil  

 
(703)784-0529 
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