AY 2013-14 RPME Board Statistics & Trends
Applicant Statistics:
· 495 applicants, 70 screened as ineligible, 28 opted out, and 19 AR officers were automatically considered for FLS
· Total number of school seats to fill:
              Primary – AR/SMCR/IMA/IRR       Applicants
· FLS-TLS        9	  4 / 3 / 2 / 0            70 
· FLS-ILS       16	  5 / 4 / 6 / 1         	  42 
· FLS-CLS        3	  0 / 2 / 1 / 0         	  23 
· USAWCDEP       7	  0 / 3 / 4 / 0            30 
· AJPME	    16	  1 / 8 / 6 / 1            41
· RSSC		    25	  0 / 5 /11 / 1            36
· RO	         24	  0 / 7 /16 / 1           144
· RCNSC	    21	  0 / 9 /11 / 1           109
· CSCBSP&WSP  5/25		                      43
· EWSBSP&WSP  5/25		                      33 
          TOTAL        181		                     571 

Ineligibility Trends:
· Above Zone
· No SWAT when applying for DEP or FLS (applicant was considered for STC if listed as a preference)
· TLS complete and applying for STC 
· Applying for PME not commensurate with rank (Maj req TLS)
· Applications submitted requesting non-consideration

Package Competitiveness:
· Career Progression
· MOS proficiency
· Performance with potential service as future GO
· Command/potential for future command
· Reserve participation
· SMCR units, Operational Staffs
· PME, CFT/PFT, MCMAP complete/current.
· Full complete records (Current OMPF/MCTFS information)
· Communication to the board for any discrepancies
· RS/RO resident PME recommendations; RS/RO RV
· AR
· Demonstrated support to RC, service as Total Force Integrators

Package Detractors:
· Applying to a FLS or DEP without submitting a SWAT (82 instances)
· Date gaps in MBS without an explanation letter 
· Photo
· Fluctuation in Ht/Wt from year to year 
· grew 2 inches in a year and is now within standards
· inconsistent with previous fitness reports and photo
· Appearance – belt length, ribbons (order & up to date), Ht/Wt variances
· Misspellings or incomplete information on data board (overweight with no BF%)
· Photo not current (over 25% were over a year old)
· No/not current CFT/PFT 
· Unqual on Rifle/Pistol
· Incorrect and/or missing information on MBS and OMPF 
· PME complete on MBS, but no certificate in OMPF 
· PME incomplete on MBS, but with certificate in OMPF 
· Awards on MBS, but no citation in OMPF 
· Fitness Reports with no deployment time or combat
· Consideration was given to MOS’s with less opportunities & billets held in rear

