STEM Awards; both military and civilian

(1) DoD National Women’s History Month Science, Technology, Engineering, and Mathematics (STEM) Recognition Awards

    a.  Creates programs, jobs, training opportunities and activities that benefit the recruitment, retention, promotion or career development of women and minorities in DoD STEM occupations and disciplines.
    b.  Promotes the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs in DoD STEM occupations and career fields.  

    c.  Assists the work force in overcoming discrimination and eliminating barriers that hinder equal opportunity for women and minorities in STEM positions.
    d.  Develops programs, leads activities, or influences educational curriculums that result in increasing the participation of minority youth in STEM majors or occupations.
    e.  Distinguishes herself as a leader and mentor for female and minority youth, especially promoting their participation in STEM educational programs and technical career fields.
    f.  Displays exceptional character that distinguishes the individual as an outstanding leader, role model or mentor in promoting the development or advancement of STEM careers in the federal service or minority communities.

    g.  Significantly increases the participation of minority institutions in DoD STEM programs and opportunities that enhance the capacity building and infrastructure development of these institutions.

    h.  Receives international, national or high level recognition for significant contributions related to STEM accomplishments and uses available platforms to increase the participation of women or minorities in STEM fields.
For more information about this award, please contact CMC (MPE).

(2) National Women of Color in Technology Recognition Awards (multiple awards available)

    a.  Has made substantial contributions in a position of high authority and responsibility.

    b.  The nominee is unique, and is a pioneer in her field.

    c.  The nominee has substantial management experience.

    d.  The nominee is an innovator in technology or management.    
For more information about this organization and specific criteria for each available award, please visit: http://www.womenofcolor.net/.

(3) Hispanic Engineer National Achievement Award Conference (HENAAC) Awards (multiple awards available)

    a.  For substantial contributions and achievement in a technical profession.

    b.  Made significant contributions to the Hispanic Community.  
For more information about this organization, please visit: http://www.henaac.org/.

(4) Black Engineer of the Year Award (BEYA) Conference Recognition Awards (multiple awards available)

    a.  Has made substantial contributions in a position of high                    responsibility.

    b.  The nominee is unique and a pioneer in his or her field.

    c.  The nominee has substantial management experience.

    d.  The nominee is an innovator in technology or management.

For more information about this organization, please visit: www.blackengineeroftheyear.org.

(5) Society of Hispanic Professional Engineers (SHPE) STAR Awards (multiple awards available)

    a.  Has made outstanding contributions to his or her field through a single significant contribution or through the leadership of a major technical project.
    b.  Contributed to the field of engineering on a continuous basis.

    c.  Contributions can be in design, production, management, research, or any phase of engineering that resulted in a significant impact.  
For more information about this organization, please visit: http://oneshpe.shpe.org/wps/portal/national. 
