Leadership and Meritorious Service Awards
(1) DoD National African American History Month Recognition 
Awards

    a.  The nominee has distinguished herself or himself in support of the Global War on Terror.

    b.  The nominee’s professional and personal activities display the highest ideals of duty, honor, and country.

    c.  The nominee best epitomizes the core values and citizen-warrior attributes of the Marine Corps.

For more information about this award, please contact CMC (MPE).

(2) Federal Asian Pacific American Council (FAPAC) Meritorious Service Awards

    a.  The nominee has distinguished herself or himself in support of the Global War on Terrorism.

    b.  The nominee’s professional and personal activities display the highest ideals of duty, honor, and country.

    c.  The nominee best epitomizes the core values and citizen-warrior attributes of the Marine Corps.

    d.  Has made significant contributions to the advancement of Asian Pacific Americans (APA).

    e.  Fosters an innovative and harmonic environment between the Marine Corps and the APA civilian community.

    f.  Assists the work force in overcoming discrimination and eliminating barriers that hinder equal opportunity for APAs and other minorities in the armed forces.

    g.  Promotes the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs within the armed forces.     

    h.  Allows military members to participate in program activities that will benefit the career development of APAs.
    i.  Creates job or training opportunities that will support and contribute to the advancement of APAs in the armed forces.

    j.  Manages and promotes a diversified work force within the military services.

    k.  Serves APAs in the community and in the armed forces by reaching out and continuing education that sets an example for others to follow. 
    l.  Encourages leaders to promote diversity and equal opportunity program activities that advocate equal opportunity for APAs and members of the civilian and military population.
For more information about this organization, please visit: http://www.fapac.org/.

(3) National IMAGE, Incorporated Meritorious Service Awards

    a.  Promotes the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and/or public

service.

    b.  Enthusiastically supports the civil rights of Hispanics.

    c.  Endorses the full integration and promotion of women and minorities in the armed forces.

    d.  Promotes a positive understanding of the armed forces among and

between Hispanics and members of the military and civilian population.
    e.  Fosters innovative and creative involvement within a community

(civilian or military) of all race and ethnic backgrounds that benefits

the employees and/or residents.

    f.  Promotes programs and activities that advocate equal opportunity for Hispanics in the federal workplace.

    g.  Displays the outstanding qualities that distinguish the nominee as a leader.

    h.  Believes in and practices the tenets of a democratic society,

including the U.S. Constitution, the belief that all people are created

equal, and that freedom is a right that must be protected at all times.

For more information about this organization, please visit: http://www.nationalimageinc.org/.

(4) League of United Latin American Citizens (LULAC) Excellence in Military Service Awards

    a.  The nominee has distinguished herself or himself in support of the Global War on Terrorism.

    b.  The nominee’s professional and personal activities display the highest ideals of duty, honor, and country.

    c.  The nominee best epitomizes the core values and citizen-warrior attributes of the Marine Corps.

For more information about this organization, please visit: http://www.lulac.org/.

(5) National Association for the Advancement of Colored People (NAACP) Roy Wilkins Renowned Service Award
    a.  Has distinguished herself or himself by making a significant contribution to his/her country in the area of civil/human rights, race relations, equal opportunity, affirmative action, human resources, and/or public service.

    b.  Has enthusiastically supported the civil rights movement. 
    c.  Has supported the full integration and promotion of minorities and women within the armed services.

    d.  Has fostered support and understanding of the armed services among and between minority and non-minority members of the military and civilian population of the nation.      

    e.  Has fostered innovative and creative involvement within a community (civilian or military) that resulted in a positive action on behalf of the residents.

    f.  Has fostered better understanding between the races both in the armed forces and the private sector.

    g.  Has been committed, involved and dedicated to the civil rights movement in the federal sector. 
    h.  By his/her actions, has made personal sacrifices resulting in significant contributions to civil/human rights.

    i.  Has displayed the outstanding qualities that distinguish him/her as a leader and not a follower.

    j.  Believes in and practices the tenets of a democratic society, including the United States Constitution, the belief that all people are created equal, and that freedom is a right that must be protected at all times.
For more information about this organization, please visit: http://www.naacp.org/.
(6) Blacks in Government (BIG) Meritorious Service Awards

    a.  Demonstrates support for the full integration and promotion of
African Americans within the armed services.

    b.  Promotes the tenets of civil/human rights, race relations,
equal opportunity, affirmative action, human relations and public
service programs.
    c.  Creates opportunities that support and contribute to the
mentorship or development, and advancement or retention of African
Americans in government service consistent with merit principles.
    d.  Eliminates barriers that hinder equal opportunity of African
Americans or promoting programs and activities that advocate equal
opportunity.
    e.  Contributes to the selection, promotion or retention of
African Americans in senior grade level positions and under-
represented occupations.
    f.  Displays exceptional character that distinguishes the
individual as an outstanding leader, role model or mentor in
promoting the development or advancement of African American
military or civilian personnel.
    g.  Significantly increases the participation of Historically
Black Colleges and Universities (HBCUs) in federal programs and
enhancing the capacity building and infrastructure development of
these institutions.
    h.  Significantly increases the opportunities for Historically
Black Colleges and Universities to participate in and benefit from
DoD programs involving contracts and grants, student and faculty
employment, research and development, and the reserve officer
training corps.
    i.  Makes personal sacrifices by his/her actions, resulting in
significant contributions toward the development or advancement of
African Americans.
    j.  Distinguishes herself or himself as a leader and mentor for
African American youth, especially promoting their participation in
science, technology, engineering and mathematical educational
programs and technical career fields.
For more information about this organization, please visit: http://www.bignet.org/.
(7) LATINA Style Magazine Symposium Distinguished Service Awards
    a.  Embodies the qualities that are at the core of the Marine Corps’ mission.
    b.  Well respected by her superiors and peers as a leader and upstanding service member.
    c.  Displays exceptional character and represents the Hispanic community with dignity and pride.  
For more information about this organization, please visit: http://www.latinastyle.com/.
(8) Jewish Institute for National Security Affairs (JINSA) Grateful Nation Award
Eligibility for the JINSA "Grateful Nation" award extends to any
officer, 04 and below, and enlisted member, E8 and below:

    a.  Distinguished themselves with exceptionally superior service 
since the declaration of the war on terrorism.
    b.  Has deployed, fought, led, and sacrificed to help the Nation
in its war on terrorism. 
    c.  Operation Iraqi Freedom or Operation Enduring Freedom combat 
veteran who has shown extraordinary leadership and courage under
fire or in an extremis situation.
    d.  Displays a keen sense of ethical conduct and exhibits a high 
degree of personal integrity.
For more information about this organization, please visit: http://www.jinsa.org/.

(9) Society of American Indian Government Employees (SAIGE) Recognition Awards
    a.  Supports the goals of SAIGE by actively displaying exceptional individual qualities inspiring others to support SAIGE’s goals and American Indian special emphasis programs.           

    b.  Actively participates in Native American programs that promote awareness of American Indians in the organization.  
    c.  Serves as a mentor and/or role model to the American Indian military personnel and to the community. 

    d.  Applies to both Active Duty and Reserve component Marines.

For more information about this organization, please visit:

http://www.saige.org/.

(10) National Organization for Mexican American Rights (NOMAR)

    a.  Promotes the tenets of civil/human rights, diversity, equal opportunity, affirmative employment, human relations and public service programs.
    b.  Fosters support and understanding of DoD in the local community.
    c.  Creates opportunities that support and contribute to the mentorship, development, advancement or retention of women and minorities in government service consistent with merit principles.
    d.  Distinguishes himself or herself as a leader and mentor for youth, especially promoting their participation in science, technology, engineering, and mathematical educational programs and technical career fields.
    e.  Eliminates barriers that hinder equal opportunity or promoting programs and activities that advocate equal opportunity for women and minorities.
    f.  Contributes to the selection, promotion or retention of women and minorities in senior grade level positions and under-represented occupations.
    g.  Displays exceptional character that distinguishes an individual as an outstanding leader, role model or mentor by promoting the development or advancement of women and minority military members or DoD civilian personnel.
    h.  Increases the participation of Hispanic Serving Institutions (HSIs) in Federal programs and enhances the capacity building and infrastructure development of these institutions.
    i.  Increases the opportunities for HSIs to participate in and benefit from DoD programs involving contracts and grants, student and faculty employment, Research and Development, and the Reserve Officer Training Corps. 
    j.  Makes personal sacrifices by his or her actions that results in significant contributions toward the development or advancement of women and minorities.
For more information about this organization, please visit:
http://www.nomarinc.org/NOMAR/Welcome.html. 

11) Sea Service Leadership Association Capt Joy Bright Hancock (JBH) Leadership Awards
Awards honor visionary leadership of service members whose ideals and dedication foster a positive working environment for reinforcing and furthering the integration of women into the Navy. Established in 1987, these awards are presented annually to recognize the inspirational leadership of Navy and Marine Corps Officer and enlisted members on active and reserve duty.  

There are six awards: 

2 Senior Officers O5/O4 (1 Navy and 1 Marine)

2 Junior Officers O3 and below (1 Navy and 1 Marine)

2 Senior Enlisted E7-E9 (1 Navy and 1 Marine)  

a. The criteria include inspirational, innovative, and imaginative leadership demonstrated by example both on and off duty.  

b. Nominees should be mature leaders who have shown exceptional leadership over time and have persevered to overcome challenges while serving. 

c. Nomination should address nominees professional accomplishments, leadership style and community involvement. 

d. Nominations should be based on individual and not command achievements.
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