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SECRETARY OF THE AIR FORCE,

Revised MobiiizatiortiDemobjijzatjon Personnel and Pay Policy for Reserve
Component Members Ordered to Active Duty in Response to the World
Trade Center and Pentagon Attacks — Section 1

References; See attached

The Secretary’s memorandum of 19 January 2007. reference (a), lays clown new
principles for management of th.e Reserve Component. This memorandum implements
those principles. It provides specific guidance to be followed for members identified fbr
activation under reference (b). and supersedes references (c) through (ii).

the attached guidance will be followed in determining which members will be
activated~ exempted or delayed, and when those activated members may be released from
active duty. Secretaries of the Military Depai-tments may prescribe criteria consistent
with this guidance. Additional sections~~ be coordinated as developed.

DavicfSTruEV~

Attachments;
As stated

cc: Chairman, Joint Chiefs of Starf
Tinder Secretary of Defense (Policy)
Under Secretaiy of Defense (Comptroller)
General Counsel
Comnnndant. U. S. Coast Guard

C



0 0

F E f. EN C E S

Ii) Secreuuy of~Mertic~rs~n&~j2, “Utilization ol’the otalFc;te” January 19. 2007

(b) Seen tary of Defense Meinorandu3n, “Partial Mobilization (World “fade Cenler and
Pentagon Artaekg) and Redelegation ofAuthoñt.y Under Title ~0, United States Code,
Sections 123, 123a. 527. 12006, 12011, 12012. 12302 and 12305.’ Fchniary 13, 2003.

(c) USD(P&JO M ~no~ancium, t4obiiizatjon1Den~objIjzatjon Personnet and Pay Policy €bc
e Cc-n~r ~ ‘tie ;J ~_ - t~idce4 to ADtJ ‘~ “‘ ‘Ics’ ‘x h~ We’ll TICG

Cent or and Pei~ te~e;n At~wks.” Setytember 20. 2001.

f tiSD(P&R) M~irth~n.. ~Change . Mobiiizadori/De.mobilization Personnel and Pay
Policy for Reserve Ccszuynent Members Ordered to Active. Duty in Restonse to the World
Trade Center and ~~e&rwon Attack-a,” October 30. 2001

(e) USD(P&R) Memorwadt~., “Addendum to .Mohilization!De~nohiiizatior PCISOW3CI and Pay
Policy for Reserve Component Members Ordered to Active Duty in Response to the World
Trade Center and Pentagon Attacks,” July 19, 2002

(~ USD(P&R~ Men:orsnduLn, ~Mobiiizatjon of Reserve and National Guard Beyond 24
Mcntbs~” Apil 8, 2003

(&) LTSDCP&R) Memorandum, “Mobilization of Reserve and National Guard Beyond 24 Months
-- Task Farce Results, Recommendations, and Guidance.” July 3, 2003

(h) OUSD(P&R) Memorandum, “Guidance Regarding the Separation Processing of the Ready
Reserve Being Released from Active Duty Who Participated in Operations ENDURING
FREEDOM, NOBLE EAGLE, and IRAQI PREEDQM,” July 10. 2003



o o

(Wi] ,NCE

~(~U: n iriv/Z-~a~~int,~ct ~k~$~4-c0r~

Military Service,; sh2-U eonthtue to Ian fbr a protracted war againal radical extremists ei~:povtjug
tenorigra and, accordingly, snail effectively manage Reserve manpower resources fin’ use
Tnrongnout the muauon. taking into account harasmp, morale, an-u intention consinerationg
consistein with ma;ntalning all volunteer force.

1. Lirria: offarthi Mcbiiiraticm nuder 10 USC 12302 (Pursuant -to Executive Order 13223):

~ P4TEr’~’oRy~ The ~naeutorv ?!ntiontv tin’ ordering ur~ite and- membirs of the Ret-dy
i~rs.7iseiA)H*e ~\1crfr- ‘fi-~ct~ :e~2ie ~UUzOfl C-1ir,~S is

A ~ ( 1~J — a - c Sj( • I . JL.F ~ ‘it 0 sz I I I,, ~

members of the- Recur Reserve stud not exceed 24 consecutive months. The provision also
requires the t)ir ireatment hetive-en nienthecs of the Ready Reserve regarding i-heir invoitinta,p~
call—rn, by considering members’ previous duty, family’ responsthllities, and employment to
majurnin national health. nafetv. or interest

POLICY:
a. This policy is effective immediately

1) Units txr individuals with mobilization orders pmwant i-Ct .10 IJSC 12302 published
9’tioe Sanaac” 1’), 2007 ~ Co PCI MIII their nrc, Lv li”et’~,r Ot Jr’-s 1or r fi, ic-’jc’d spt-nTj if
However, such orders may be amended to extend the period of mobiiization with approval by -the
Seerethay of Defense, or his desii~nee. Such orders may he am-ended to reduce the period of
mobilization with the approval of the Secretaiy concerned.

2) Units or individuals with mobilization orders pursuant to 10 U-sc 12302 published on
or after January 19, 2007 shall comply with theft mobilization orders for the full period specified.
which will not exceed 12 months at any one time, except at Service discretion this period may

- exclude individual skill t’aining required for deployment and post-mobilization ieSVe however.
such orders may he amended to extend the period ofmobilization with approved by the Secretaty
of Defense, or designee. Such orders ma’~ be amended to reduce the period of mobilization with
the approval of the Secretary concerned - -

b. The previous policy of limiting involuntary mobilizations pursuant to 10 U.S.C. 12302 to
24 cunudative months is rescinded based on the Secretary of Defense memorandum, “litiizatjon
of the Total Force,” dated January 19, 2007. However, two other policy dhanges limiting -

mobilization-s to 12 months at any time, with possible exceptions fin’ some pre-deployment -

training and post-mobilization leave time, and staeci1~’ing minimum amounts of time. generally
five years, to be provided between mobilizations are sinathaneously being implemented per
subparagraphs 1.h., Li, and 1.j.

c-. Any exceptions to Departmental policy must be approved by the Secretary of Defense or
his designee.

d. Specific terms used in this policy document are defined at -the inst page of this s~ctiou
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C, Ert i9,5 ~tr~ jr :cns ~ctmt) meat units
af this aeher,

I ~ ,, c~c. managed
allow ground combat, combat s:~y:ia’r’t aad combat servke sujr ~ ::ts. s achieve greater
cohesion and predictability in how Guard/Reserve units frain urd dejt.~y. Units organized to
serve as units shall he activatedideactjvr~rd as units. Ibis ruears unit mobilization orders
are applicable to all assigned members. unJ:rca Secretary of iNr Military Department
concerned grants a specific exemption. ye~:xetaziea ot the Miiiurv Departments shall determine
the best method to fill unit manning shortfalls.

La tss?~~Jf ta~s .:ieü,•ersj; Nt ~.yr.-fr <>‘e
~n accordance .‘rj,,i;~r. tN.” ct~’C a&t Sc;reta’r:

—‘ I ç ~/ / 7 /

‘/0 0 :‘:s ,e~’:~nti on orders far 1Z,ead\T geser C /105!a Scyr: to
i.nczt’ni’y a/b, shall .ssc ~csc L2 m.o.ntkc ~t any one thne, rice user ka this
0b0’bsd Tfl/b~ :ase[udc, flcii cleft fl’aiTuflg rsquised ibr dopiayment on’:?~

1. if individual skill waining requbed for deployment and/or post-it objllza*ion leave are to he
‘rxc!uded’fron, the 12-month rnohiiizaiion neriod, Services shalt CObnpiy with thn specific ceder
writing guidance add-essin4l. this subject as prescribed in paragraph 6 at this section. to ensum
proper and accurate member accoimtthility.

j. The planning objective- for involuntaiy mobilization of Ciuard/Resenie tinits will re/main
one year mobilized to five years demobilized (1:5). MiiitatyDepartrnents mar implement this
usage with tour and dwt>1i durations of less than one year and five years based on Secretary of
Detbnse-’approvcd force. generation models. Voluntary touts of duty (he., these tours authorized
pursuant to 10 USC. 1230 Ltd)).. shall be considered as dwell that ibr mexn’oers performing such
tours. I’e.mporarv exceptions to this rato may be. authorized by the Scerematy of Defeuse~ cr his
tldgt~ee based on global demand as we move to fully implementing the 1:5 goal as roon as
possible,

Ia Mobilization for irainhag (MET) is MO&AFSC/NEC or additional skill identifier
producing ‘individual training per€’onned pursuant to ID QS.C. 12302. Although this duty is
Involuntary. ft shall not be counted as a mobilization period for the soecifle purnoses of: 1)
calculating dwell time, and 2) applying the post de..demohilizaticm TIlT and AT training
resu’ictic.ns prescribed in subparagraph I .t. below. The intent of this training duty is to provide a
~eciahy qualified methber to a unit ±hr fitnire mobilization, and not to perform common task
type lImnetional training such as driver’s training, combat lifesaver’s training, weapons
qualification, etc.
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I. Rservc-cc:~ncn-er~ttuti~s and ~ne,inbers are to be retained ~Yd a,CL!’JC Clan’ on!’, as long as
absolutely neeessar~ (DoDD 1235,

nt. I di’ziduaJ Moei~jzanon AuCunefltees (IMAS, individual Ready Reserve (IRRI members.
arid Inactive National Guard (ilIG) mernLei-s inn be involuntari!y ordered to active duty
pursuant to I 0 U.S.C. 12302 in sunport of this contingency.

n. Militar; Services shall ~m;nement managentent :,ractides that Wj~I support unti~rnxztna tire
use of Stop Loss’’ lbr both trio Active and Reserce compotiern Rites. as soon as orncncab±e.
Unit cersotruel rescars snook! he scucdne with the obiect~ve or ideun!Tvnuk and replacing triose
oersonnei ~vflo VOti not. lye ante tr~ comrade a sched uied depiovi DeiiLcio&iiization i,ecau~e they

renon ma rwatorv separadon dunrzn the dep!ovrnent’mohi lization.

o. ‘I he rloRorser•.’jie Re units. on ncmbers of the kead Jtese;r-e ordered to active dory
(0 U. 5.C 11102 siwfl so mcasured 1rr~rn d~e date actIve G’JtV Coii~titeitce≤ br the particular

to at or merober no assigise to a unit to the date of release from activn duty (exclusive of
individual ski!! craming, requ~red for cieni.oYnient andk~r post—mobIlizatIon leave. as sneciuied by
the Secretary concerned) without regaro to the date of the President’s aeti coot the time of
commencement ofser~’ice by other units or members. Units or individuals ordered to active duty
under 10 U.S.C. 12:302 may be released from active duty prior to completion cl the period of
service for which ordered by the Secretary concerned, by order of the President, or by a pertinent
provision of law.

p. Secretaries concerned may release units and/or individuals early (prior to the completion
of the period of service for which ordered) based on operational requirdments. invohtntary
evens-orS of active duty beyond 12 months, exclusive of individual skili training for deoioyunent
and post-mobilization leave, as applicable, must he based on specific and unique operational
demands and approved by the Secretary of Defense, or his designee, and shall require additional
compensation as described in section 2. Pay and Benefits of this guidance.

q. Reserve component members may be placed on voluntary active duty or voluntarily
retained on score duty pursuant to 10 U.S.C. 1230 1(d), x~dth their consent. and in accordance
with military Service policy.

r. The duration of voiuntai-c tours in support of this contingency is not restricted by this
policy. Such tours are “Operational Support Duty” and the policy guidance in USDG&R)
Mernoranduni. “Operational Support Duty — Update,’ dated January 29. 2007 applies.

.s As long as the requirements set forth in the President’s authorization under 10 U.S.C.
12302 are met, that authority may be used in place of, or to supplement, the Presidents previous
authonzations for involunurycall-up of Ready Reserve members under 10 U.S.C. 12304.

t. DoD policy (Del)! 1215.19) authorizes .Sccnrtaries of the Military Departments to
substitute active duty performed under 10 U.S.C 12302 ibr the training requirements of 10
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U.S.C. 10147 Ar~uw~i hti:vng Atj anti Thactk’e Duty Truini~a ~fthe dtuv uerfnnne~1
ES .:shrut V,3 tho ~P2r5(? c~i~ftt<f ~rxar u!5Zi~’ nN’;e 3c-~”rj fleifj)u.;5t —

Lt~ ciuu* ~b cni~d 1 :~ing n•r .tjretusut ~unstit~,tes c:~ue ceisunai h~dsttft..
,,. )cV ~ ~ IC- ~ ~ ~ ~ 3>ç vJ_hv’1’upk I’

2viembafl who have :-er~ed on ac’ti cc duty i.nvoiurxi.adiy in support ol this contingency fiYr rru~re
than three cons ruth-c months shall be. exempted from mnvcuwarilynerfta-grirug:

i) AT fnr a tninhnum of6 months. and
2) LOT for a minimum of 60 days slier release from active CPJTV

Services shall ernnnw.uze list’; use of ccnitusPsrv iT)T ourlo-da prior to the 60 claviirnitat$on ru
maintain contact. with, and p~oyrijt sumport i.o. rn xtbersar~d their thmilies, Comlnarlderssluyu;d
utilize initial baini~g pin ia& atiar oeirEow;rzamson, bosh voluntary and in ;;ohuntary thr
tax! 55!S!ZJJ re tt;tjnüici, a 3,~;rys ii lushnc: out:;~ I dteci Eu deal ~ maaic; end ae:th
~ ~ ~ oS ~t;nrd

0 aloe; scuit o::id.~ ,-~d:r;r. ;:<;m;unimv IPcSkTdli..)/Euceciadon oinLIutsry

U. Pttrsus-nrto section :01 (e;(i5~ if title 10, 11.5.0., rite fluiiitamy operations supported by this
a eLi vatson are cor~finganc.v opera doris. Therefore. time provisions ot sad ions 303 b, 3 1 Ga.
~3(g,’2, 40Th ~,t ‘ ..~ do i~ ,~ ~ ta a e 37, ) C 4L0 S onus. 7,, 1) 1L35 md LO74~ r

title JO, U.S.C., and any oihtia pro’isions relating to contingency operations will hr. itt eftbct fbi
serve on active tints’ in support of tins operatson.

2. Tailor Mobilization and Demobilization DecisFrns:

a. Mobiljzatjoa’Re-~no~jIjg~~j015 Considerations: Determination ofwho will be ordered
involunsthly to active duty must be in compliance with if) U.S.C. 12302(1), which states “To
achieve fair treatment as between members in the Ready Reserve who are being considered for
recall to active duty without their consent, consideration shall be given to.-.

I) the length and nature ofprevious service to assure such sharing of exposure to hazards
as the national security and militrny requirements will reasonably allow;

2) family responsibilities; and
3) employment necessary to maintain the national health, safer,’, or interest.”

Previous service considerations should include involunta;-v anti valuates-v active duty in
support of the current contingency and other contingency operations such as in Bosnia, Kosovo.
or Southwest Asia.

h. Secretaries of the Militazy Departments shahl determine the best method to fill unit
manning shortfalls including. hut not limited to: volunteers of any categosy of the Ready
Reserve; involuntary eallup of IRR and ING personnel; integrating active component members,
and use of retiree volunteers, as appropriate, with the caveat hat critical mission requirements
are the paramount consideration.

c. Secretaries of the Military Departments shall determine the best method ofmanning
provisional, in-lieu-of and specific task organized or “ad-hoc” units using methods identified in
subparagraph 2.b. above, or other methodit

4
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it Services s!~ouJt~ mothnize the use of lono-lenu volunteers of the Reach’ Reserve. The use
ofmilitary retlicevoh~oteora, whe:i they f;OSS~tSS a critical skill that is nut available in the Acl.ive
component or tbeJi~’a4v i~’eserve, to meet individual. auginenfanon reqofrernents shrtidaisobe

C. Services to thu i2itCflluro e;~rent ~O551b1t~. S5f~5S tile SIWatIOUS OHnOb:iLEecl Reserve
CJflIDnu.eu i~eubers ruaroin fiunily responsibilities and cirdurnacanecs as well as
enroionaent/etnpic/,,~er exoeelatio~.s hen evaluating the need to retsin or release those
etdividnais onerom aot~ve duty. :~pecineai iy~ Services are to identify the impacts on fan-ally

Soc o1rzer2.oon~dtnL ssocirmrtl with demobilizing members prior to the completion of
ila;inhJr’S 3ilO~~i!e.d 1(01

3. ?t~ setrnni Mh vut u-errs end nc~’;cnntnhtw

a In the e:acnt~ ~tr~mes shal e nveivnianage deserve manpower res:)ar~~
ebr use durtng toe globat war on terrorism, tak~ng into account hardship. morale and retention
rOnSIr:terfttn)ng.

Reserve enmoonent members shall oraL be involuntarily orcicied to. and retained on.
~essential and meaninaftij tasks

2) The preftrrred method Ci meeting long duration operaticn.a& requirements shall be the
rotatmon of individuals and units rather than involuntarily extending units and individuals beyond
.12 months. Military Services shall ensure dissemination of force generation deployment plans.

3) Services shall provide as much predictability as possible ha preparing members for
duty by:

a) maintaining Reserve component members on involuntary active duty only as long
as necessary. hut not niore than the originally directed 12 months. except as dictated by
operational requirements. and approved by the Secretary of Defense.

h) providing orders in a timely manner (nainimwn 30 days prior to mobilization date
— with a goal of 90 days prior to mobilization to provide for member and family early access to
T.R.ICAR[i benefits and 30 days prior to demobilization) to thcilitate service members’ dealings
with employer, family, and other issues. However, meeting mission requirements shall take
precedence Over this goal.

c) ensuring continuity of PCSITDY status for those members involuntarily retained
on active dray for more than 12 months.

F,. Consistent with applicable laws and regulations, individuals, to include IRR members,
failing to comply with an order to active duty shall be reported as absent without official leave to
civilian authorities. Such personnel are subject to the Unifonn Code ofMilitary Justice (tJCMJ)
as of their reporting date, whether or not they have mported to active duty. Violations of the
UCMJ, including violations of Article 86, ICMJ. shall be handled on a case-by-case basis in
accordance with existing laws and regulations.

c. Consistent with applicable laws and regulations, individuals pending disciplinary actions
under the Uniform Code of Military Justice may have thek ottlers extended or otherwise be
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zeL~ on audThr ;cF& to votive- duty without the niembeUs coert, as i-~r-ovided by Rule ft~r
Courts ~Ls;ijai 202.ft~) JO U~S.C. 802(4), as auorop.riaz~. pending icsohrdon of the aef;ations.

It— dfl,ai~t4’ — t

or (L~e saj;c~r that. render hewer ~inn’.iufjt ta ce:ña~t;i duty under that secdcm
2 2 ~

I r ~ Cr ~,tc_I ~ ‘:~~—
N ~~•- ~ :~ueT to retlc tilt rho j.r;e~r o-rv~nt,

irC DrtI.uv(cnr~.;T

rzo&r.s~-.a IAI,t≥) ~r5Orifl.ta k~vetntjtJ~NN~ 01 (d)(6)L1 I
or active dv~y -ader 10 U.S.C. 1230 i(d)’oerI rnin~ AGC ~sdescribc4 in 10

u.s .C.i2 3 i C), ~~ vdinvriv-r.t, a hcte.d with naits ordered to ~crivr dcv, or called into tbdex
thail :i 1-c cO;;nNd ~r-1nrt the number authorized by 10 V.S~. 12302 for this

~~ r~rE. ~u;tjs :.i,n;iolsTe br ,eardJ:? “rreonneI CreI~ned to Ia 10 U.S.C 2-310) may conii.mic to
he used tha ~ :;ccaz1are. uasm:d vilorvanc~s in acccrrdavee wit]; ic T’C 1.2318,

ad ?r<e rre (AGR) personnel who arc en ~ ;-v~-~
N Li ~ I Uq)~,t ~d~te~;~ So:~~u —‘ ~

oath units ordered reactive duty, shall be removed from their hill—dun Nbticrns{ Guard duo,ç 6th:
32 ACIR. SIa~LS. and olaced ct active duty under a provision Oltitic 10 USC, normally 10 U.S.C.
12302 (ixwojuntrry) or IOU~s.c. 12301(d) (voluntvirv% to peitbr.~j that active duty using the

same process that is used to mobilize non flull-titrie members of the National GUSnLFWKIS
authorized and %2Propriateri fbr these “dUe 32” AGR personnel who are placed oi~ active dug’ fr~
support of this eonting~wy shall ~ot he used for their pay and ahowancc:g while the members are
on active duty in supPort of the contingency.

g. During the neriod of active duty under 10 U.S.C. 1 230Z National Guard and Reserve
Threes are part of the acti* mmcd ftwces of the United States, but shall not be counted agaiast
active cunwonent end strength. (10 Li. S. C. 115)

h. End strength accounting and controlled grade limits (e.g., as prescribed in 10 U.S.C. 115.
5 17. and 523) are considerations when emplovjrtg Resen’e component ~oIunteers. I-iowever,
missIon requirements ins>’ warram waivers of these constraints. Requests tor such Waivers shall
be coordinated with the Chainnan, Joint Chiefs of Staff and the Under Secretary ofDefense
(Persoanef and Readiness), or their designees.

I. in ac-cordan~re with 10 U.S.C. 12686, National Guard and Reserve Personnel who have
been ordered to active duty in utaponse to the World Trade Center and Pentagon attacks and who
are on active duty, who, on the date which they would otherwise be released flow active dut)ç are
witlj~ two years of becomj~g eligible for retired pay or retainer pay under a purely military
retirement system; may not be involuntarily released 1mm active duty before becoming eligible
for that pay unless such release is approved by the Secxetaiy of the Military Department
Concerned Members retained on active duty under this citation shall have orders asr,endèd to
~e±erence 10 USC. 1230~) as the authority for retenhion.

6
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~xeznntcm \c~r’~’c•rs:
I) ,~ii eoILmands and wdts shall revze;w how they adrnini~ ‘the l~r<iahir, waiver

nrngratn to ensure they err properly talon into account excer.aiojjal cireunistLtt~es facing
iniiitar; .membes;~~j families of service members identified for iaoh.iijzan:ie,oyji~,~&

2) Re~Jy Reren-e members ozdex~d to active duty with their ~ or as individunis si-~aJI
as ordered uuless .i~:~sicahy unaine Ii; do so. However, tne:rbe~s han have no~ con pieced

Initial i~:tive Dun; 3’i~icenc or ti~e ecitiivnie1jt~ shall he exciude~i r;i:~r aetivatitw
rider. Alier rn o:unp~ uur~a .nie.ihaer,rn~jv be, considerci ib~ “~‘~~t ‘~r. ~!:~n:::

3) 2ee~ir~ n~ the Re~c:y Reserve shall continue to eusmv, rdi ircanon and rera:r~~o,
~aav not be sertened from the !&nedv Reserve due

SO :1t’rr~5e~j by tire- nenretaro Defense ~* his des nec. ~ of the Ready
Reserve shall be considered immediaE~Jy- available for active duty.

Y4~ tni~,x.L~ Rcth’ee ~/ km teem:

a. Retirees’ interest in volurEteeaisJn should he acknowledged and receive SU-ong support and
encouragelnent The following personnel commands within the respective Military Services are
res~ronsjbje fm managing military retirees, including managing retiree voluntee)-ism,

1) U S. Army Hnzna, Resources Command
2) Commander, Navy Personnel Cotninand
3) Deputy Commandant Manpower and Reserve AiThirs, U.S. Marine Corps
4) Commander. Air Reserve Personnel Center
5) Coast Guard Persormel Command

h. These personnel commands are encouraged to:
1) capture in an automated database the identity and skills, including both military and

civilian_acquired skills of those nujijtarv retirees who vohmteer br active duty in support of the
current national emergency;

2) compile a list of Thnctions for which retirees may volunteer and organizations where
assistance would he welcomed; and.

3) assist retiree volunteers in identi~—ing suitable opportunities within their organizat~o~
or direct them to other organizations that might capitalite on their willinpiess to Serve.

c. There ~ three major ways in which retiree volunteers cotild be cid lized under the
provisio~~ of this pohc~ guidance: to meet the operational needs of the force (he., mobilization
billets); to provide volunteer services to military organizations Supporting military instittrtioas:
and to provide volunteer services to certain civilian organizations, in that order of priority,

1) FiB a niohiflzation billet.

7
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ii il: UoD yclic;’ that rnthta~y retirees sbai! be order~-i to active duty (as needed) to
~ a ,u,~

the Military Services snou~d cc’nsid~- using retirees to meet
in support o~ cWTer3t OPeration5 whea ~noss ss a

~ not allabjei~ the Active corapot~~pt the Seiect~d Reserve, or the JR R.
Military Sorvlc~s should consider usinc: !nilha~ retirees to meet mjijturq

in Suoport of current opexations pmvidcd the ;nhift.nr’ retiree vojujaeei~ tbr active
duty, meets a or essentj~ I skill LCouhrelneut (e.g.. liugui~ts or rranstators, admini~at;~t.
specialists, secade; augmenjatic~r1 etc.) that could ctheraise be hilled only ti-Dough IflVOiuyjra,:u
uciivction ats Read’~ Rese.rce. reembec and meets any other speciile~j quciifica~o115 tar activ0

Pmv:ç vnhiry~.~r oeyt’ice; 55 a civilian, to a niftary ors’nir-nio~
in arc ~ the aulhorn to accent cecwi~ ;‘o!unt~v serqjces und~~ section

~ 5~. ~oh t~crtz~r~ ,l

local ~ljv~-~; 3rah:~7-aeio.,~ However unless under COntysc This is tflooninensat~4 service
This may lflettsjc- DoD urd Serci:e fatniiysuoporr and ±hrniiy sercice crooJam~~~d ~hruiiv
Sunport coiaters; child dl~velc;pn1e-u and Youth sen4ce~ P~’O~tsms; ihrasy and education prugranos’
religious crc flnri-: houshig refryal PrOc’ra~ns DXOQTCED5 Providing; MflPIO3TIJCUI assistance to
spouses 01’ such members ~td tamale, welfare, and recreatiot pror!rams:: lttirejr.ent services or
activities offices; Sen~c~ emergen~’ relief agences~ yet hedu~atjor and ser;ice Programs;
rste[jre phaniwcie3~~ organizatj~~5 (e.g., Coast Guard Auxiljayv) vehicle pass and

etc.
b &Jtlft~y •Sen’iees should assess their needs in these mad other areas and identig’

Opportunities to use retiree Yohuateers in their local areas. Installation commande~ and progrwn
managers should identi1~i support requirements where retiree valwue~3 within reasonable
commuting distance of the installation or facility could be aged to provide Sssistance

3) Provide volunteer services to FEMA or other civiIia~ organizatio~5
a) Aiilitar.i retirees may also Volunteer, as civilians, to assist civilian disaster relief

organsz$tions many of which encourage and accept voluflfeedsnI such as: Federal Emergency
Managemeent Agency (FEM~4) the American Red Cross, and the Salvation A~y.

b) As appropriate, the Services should conununkate through newsletters websites
articles and other media volunteer opportimities within the Civilian Sector tar rn~1ij~~ retirees,
who want to provide their services in support of the cunent national emergency and for whom no
rniiirayy requireme~~ has been identified.

&ft~ropj~ of P’arsorniej Datnu

a. Reporting otpersonn~1 information to Defense Manpower Data Center CDMDc) is
required on all niembers sen’ing on active duty in support of this contingency This information
is used to establish eligibility for benefits and entitlements predicated upon par&ipatjon in this
contingency and establish a regist~y ofpartjcjpa~’p,~ for tracking and tbllow-~p

h. Se~iees will ensure complia~~ with the pmvisions of DoDT l3i6.5 dated May 2, 2001.
Enclo~jre 5. Service submisalons to DM130 shall he weekly.
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& SoecificOraer wrth~Gt~nee.’

a AU orders shall include the fbllo-wins:
1) A statement that the order to active duty is in “support of a contingency operarioa’
2) TIre paine cf the operation being supported (e.g., NOBLE EAGLE, ENDT JR1NIG

iil~t EiL:Doix~i).
2; ‘rJ~ ant’iica&lc lecial authority ~statute) under which the member a serving.

10 U.S.C. 12302 (fOr members called to active duty mvoiumanly). ~nci refbreace
“Executive Order :~223. dated September 14. 2001.”

5) IIJU5C 12301(d) (for members serving voitmiarily)
4) The period of service under 10 U.S.C. 12302 is exempt fran the. ibe-ycar limit as

provided in 3~i U.S.C. I 2(c)14)Citi.
5) The Secretaries of the Military Deuartments have each determined the period of service

under 10 U.S.C. i230Hd) ~C; exenint from the five year limit as provided in 3~U.S,C.
13 1

li it is .uo~ 1ecc~simro ciudci the amns “voiuntan~” or involuritso” active. clap; within
these orders,

c. Orders to ac1:vc. duty fiat involuntary sen~ice shall specify a maximum period of 12
months, unless:

1) the Secretary concerned specifies some lesser period of active duty
2) the Secretary of Defense specifically authorizes a longer period
3) the Secretary concerned prescribes that individual skill training required for deployment

ancl’or post-mobilization leave am exclusive of the 12-month mohiii4a on period.

d. If a Secretary concerned prescribes that individual skill training required tbr denioyment
and post-mobilization leave are exclusive of the 12-month mobilization periods for accountability
purposes, 3 time periods are covered by the order duration:

I) individual skill training required for deployment
2) the mobilization employment period
3) post-mobilization leave

Accordingly, the overall order duration may exceed the 12 month limit by up to the
duration of the individual skill training required for deployment plus post-mobilization leave.

e. If individual skill training for deployment andJor post-mobilization leave are to be
excluded from the 12-month mobilization period, orders shall:

1) speci~ the entire duration of active duty
2) specify, the start and stop dates of the mobilization employment period, as lirovided for

in enclosure 11 format to DoDI 7730.54. d?ted August 6, 2004.

I’. Al! orders for individuals andunits will, contain the statement “Call I 400-336-4590
Q’lational Committee for Employer Support of the Guard and Reserve) or cheek on line at
~if you have questions regarding your employment! reemployment rights.”

9
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No nlct~;c:r 312 ~ ao duty tfainirlg aLattss at raau5
L)aanc:r Ai-c-a / lrJoadhi Pirct Area as prescribed byfluDi 1215.19, Unitbrm Reserve, Tmining wd
iiaemerj (!utt gans ~~.±r1jrd.:~ratjora, dtuecl December 12. 2000. As a matter oj~ Dot) policy, use

;\nnua! inatmnuaAcuye Duty for rr’_iining status in desienated Imminent Danger Areas I
Hostile Fire Areas is s!iong.y discouraged.

it Upon heir caiiedtoacdve duw. Reserve component members who report to a location
ct c -r_~ ~ ~‘sm’c otd~ rt,niersJo”t osr~car...-,r..~ ~icguact,,tnn- r~

I) In the :5.2) wlusre rcnoitypg location is not wiihiu ec 2 diiawe
U 5t. ~, 1 L~ ~ ~ ‘jr ~

psr:scrapu O~ Ut: 5 ca~ ann r2uOtber to acuve CIik~ an a Luat; ran oury S~~W3S,SO long
the order stP:es the ustl ta duty ss in a rernuoran’ duty ‘;~‘S

hi the event orders toove individuals or the entire unit to a locadon away from the
ion.. such orders wal I .flO!ITSIJI icioicale ttMnporary cur~ stonas. Per Diem will be

paid in accordance with the JFTR.
3) The Services shall issue orders. providing br the appropriate wave! and transportal ion

entitiements specified in tiie .1.FTR. thy Reserve, component members serving on, or whose orders
speci& a period of acaiw duty under 10 U.S.C. 12301(d).

10



0llD21t TO ACTIVEI)UTYPVLICY

Cakes a lifiditat reporting time is specified by the Miiha;y Serrice concerned. nU
7aenEir:ers of onEs and I ciividuals ordered to active dutruncer 10 U.S.C. .12302 are to report
within 24 hoursofantification. u.tdess obysicaily unable, upon iV:.i)Ortatl, members will be
ctivated unless excepted (released from active duty) under th~ following cases:

MEMBER IS: THEN1
Hospitalized, convalescing. or Delay or separste
beinet~retention

t;~V oOc!tivC

.Prectaw~t Do:i~,r ~ activacc

New N:tother by birth. or six’.sie parent~ Defer fcc 1 months from thac cf
one pai’e~~t ofa;nUizay Coupre by adontion dciiv~.:-v or placement in ilotiw

Schooling Enrolled in hh&b school nod under Deter
20 vests of S

Has not completed initial active Gram exception, or use MFT ~
duty for training (IAIYI) or equivalent’ complete
IADT per 10 USC $71

Enrolled in college or professional Activate”
schooling

Judicial Under arrest co confinement Delay or separate

Personal Sole surviving son or daughter Activate

Pending separation actiott Sen’ice policy

Military spouse Activate7

Sole parent Activate

Other Extreme personal hardship . Delay; ut transfer/separate JAW
Service policy

Members svill be determined to be eligibieiineligible for deployment (a accordance with regulations prescribed by
the Seeretary concerned.
2 M~rnbers may volunteer for active duty under it) U.S.C. t230 1(d)

Equivaknt includes those members who have comp1~ted all initial active duty for training (‘IADTI requiitd by the
Service concerned.

.Exceptkns may be ~an;ed consistent with Service policies.
As defined in DoD Direedve 1315.7.

° Assign lAW DoD Directive 1315.?.
May be considered for exception under extreme hardship provisioa.

II
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DEFINITIONS
(fbr purposes of this policy)

Deployment: The moverne:-It ofme;uber.s to per-fbi-in active duty in OCONUS operational areas
supporting GWOT. (Joint Pub 1-02: #4. The relocation of forces and maxerial to desired
operational areas.)

~ That o~riod of 1’ne h&twc&n the I?~leaSe thou ~nvoIunrar~ e,ative duty pursuant to
~ifl~ ~.. 0’~- )suc’u~n

12302. Suen rime tt)Ui000S ZU)Y .OP1~1Wfl~ active duty rr~rfo~ined b tween such two penods of
rnvontntan! active duty pursuant to 10 U.S.C 12302. and an~ Individual Skill Trainirar Recanted
tor JierYloymenr and Post Mobiiizati~:,rt I.eave thaI has beer excluded by the Secretary concerned
from counting against the I 2—norithnaobiiization period.

Entire Duration of :~ciive Duly: As specified on the member’s orders to active duty. that
period of rime beginning with the reuniting date to active duty and endin based on the
orescr;ued duration of the orders, inclusive of jndrvrduai skill u-amino required itr deployment
and post~ ieave.

~fl<n4’14titd SIcill Training Required fbi Depio:’ment: Indivicfuai specialty and pro±bssionai
miI~tary education (institutional) training required fbi- individual biller an&or additional dut3’
quai.ificadon fbi- deployment. The intent of this training is for individual members to he able to
pedbnn required MOS/APSCNEC specialty tasks for deplmn-nent.

Involuntary Active Duty: Active duty performed by Reserve eornpcment members pursuant to
orders specif~ring the authority as II.) u.S.C. 12302.

Mobilization EmpIo~ment Period: That period of time within the prescribed period of
in-voluntary active duty pursuant to 10 U.S.C. 12302, in support of the cnn-tnt contingency.
exc.tusive of Individual Skill Training Required fbi- Deployment and Post Mobilization Lea~ e
when such Individual Skill Training Required for Deployment and Post Mobilization Leave is
authorized to be excluded by the Secretary concerned. The dates of this time shall he used to
calculate dwell time.

Post Mobilization Leave: That accrued leave taken by the member after completion of the
member’s duties and obligations as a result of being ordered to active duty in support of the
cm-rent contingency. - -

Unit: A unit is any identifled and managed group or detachment of one or more individuals,
organized to perform a particular function whether or not such a group is pan of a larger group.
(Joint Pub 1-02: #1. Any military element whose structure is prescribed by competent authority,
such as a table of organization and equipment; specifically, part of an organization.)

Voluntary Active Duty: Active duty performed by Reserve component members pursuant to
orders speci~’ing the authority as 10 U.S.C. 12301(d).
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