FOH

. BB 0D

f 3 siner 3 £ Y

}i . AN 1 B Lirl
MEMORANDUM FOR SECRETARY OF THE ARMY g
_— ~— - . -~ H
SECEETARY OF THE NAVY |

SECRETARY OF THE AIR FORCE

,...a

UBIECT. Revised Mobilization/Demobilization Personns] and Pay Policy for Reserve
Component Members C’"'éerad o Active Dutyin & (
Trade Center and Pentagon Attacks — Section |
1

Heferences: See attached

The Secretary's mermorandum of 19 January 2007, reference (&), lays down new
:», m.mi s for management of the Resarve Component. This .m:fnordnmm implements
principles. Tt provides specific guidance to bé followed for merubars dentified for

088
activation under reference (b), and & supersedes reforences { 0 ti*ruugh (i1}

?5..

The attached guidance will be followed in determining which vncmbwrb will be
activeied, exempted or delaved, and when those activated members 'na} be relessed from
active duty. Secretaries of the Military Departments may prescribe criteria consistent
with this guidance. Additional sections %jl! be coordinated as 'ievemped

___-,—-——..

Daw_d S C. T

Attachments:
As stated

[ E NN

ce: Chairman, Joint Chiefs of Staff
Under Secretary of Defense (Poticy)
Under Secretary of Defense (Comptroller)
General Counsel
Commandant, U. 8. Coast Guard
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" Septamber 20, 2001,
{rid | Personnet and Pay
& orid
{=} USIHPLR) Memorandum, “Addendum to Mobilization/De a7
Poiicy jor Reserve Component Members Grdered to Active Duiy in Response to the World

Trade Center and Pentagon Attacks,” July 19, 2602

(£ USD{P&R) Manmorandum, “Moebilization of Reserve 2nd National Guard Bevond 24
Months,” Apeil 8, 2003

{2) USD(P&R)} Memorandum, “Mobilization of Reserve and Nationa! Guard Beyond 24 dbonths
- Task Force Results, Recornmendations, and Guidance,” July 3, 2003

{1} DUBD(P&R) Memorandum, “Guidance Regarding the Separation Frocessing of the Ready
Reserve Being Released from Active Duty Who Participated in Operations ENDURING
FREEDOM, NOBLE FAGLE, and IRAQI FREEDOM,” July 10, 2003
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< 12302 publishe

his policy is effective immediately.
1) Units or individuals with wmobilizetion erdess pursuant v 15 {
betore fenuay 19, 2007 shall comply with their rpobilization orders for the full peried specs

Fowever, §
Secretary of Defense, or his designes. Such orders may be amended to reduce the petiod of
muobilization with the approval of the Secrstary concemed.

2) Uniis or Individoals with mobilization orders pursuant io 10 USC 12302 published on
or after January 19, 2007 shall comply with thelr mobilization orders for the full pedod specified,
which will not excesd 12 moaihs at any one time, except at Service discretion this period may
exclude individual skiil training required for deployment and post-mobilization leave. However,
such orders may be ameaded @ extend the period of roobilization with approval by the Secretary
of Defense, or designes. Such ordere may be amendexd to reduce the period of mobilization with
the approval of the Secratary conecerned,

b. The previous policy of limiting involuntary mobilizations pursuant to 10 .8.C. 12302 1o
24 cumulative mouths is rescinded based on the Secretary of Defense memorandom, “Utilization
of the Total Force,” dated January 19, 2007, However, two other nolicy changss limiting
mobilizations to 12 months at any time, with possible exceptions for some pre-deployment
traiming and post-mobilization leave tme, and specifying minimum amounts of time, generatly
five years, to be provided between mobilizations are simultaneously being lraplemented per
subparagraphs Lh, [ and 1}

c. Ahy exceptions to Departmental policy miust be approved by the Secretary of Defense o
his dasignee,

d. Specific terms nsed in this poliey document are defined &1 the fnst page of this ssetion.



2+ achieve greater
v. Units organized to
unit mobilization orders
Military Department
¢ Departments shall determine

r.lUO\\ ground combat, combat 2a5y

cohesion and predictability in how Guard/Rem.rve
serve as units shall be activated/deactiv

are applicable to all assigned members,

conc:,meci umnts a bp&,(..itlb c\emptmn

i If individual skiil 1 “,I'c'm}ﬁ& required for deployraent and/or postnabilization
ity mobilization period, Services shall snmmy with fhi.s suifie prdder

?sx&,iszttﬁd' from ths I2-amont
sing this subject, as prescribed in paragranh 6 of this se cm*n. 1 ey

witling guidance addies
mropE el accurste mernber accountiability.

1. The planning of*}ﬁcuvc for involuntary mobilization of Guard/Reserve uniis will remain
o year mobilized o fve yoars demobilized (1:5). Bdilitary Departinents s msy imploment this
usege with four and dwell duratious of lose than one year and five ysars bused on Seorgtary of
Defense-approved ?fm < generation models. Voluiary tows of duty {1e., those tonrs authorized
pursusml o 10 UEL 3' {dy) shall be considered as dwell thue for members performing such
113 fo this refio ynay be anthorized by the Secratary of Defense, or Inis

fours. Teoporary i;?lﬁ’ﬁf"’p SEE
designee, based on ﬁ,unmi zagnd as we move o fully mplemending gno i 5 mdi AS BOOT B

posgible.

k. Mobitization for Tmining (MFT) is MOS/AFST/MEC or additional skill identiBer
producing individual waining performed pursnant w i G US.CI2H2. Although this duoty is
fnvolagtary, it shall not be counted as a mobilization pemod for the specific purposes of |}
celenbating dwell titme, ard 23 anplying the post de-demobilization I0T sed AT framing
- resriciicns prescribed in sub?aiagmpix 1.t below. The mient of tis tralning duty is o provide &

specialty yualified member to a unit for future mobilization, and rot to perform common task
type functional wabing such as driver’s training, combat Jifesaver's fraining, weapun,s

gqualification, ete.
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wh;.mn Service
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individoal skill maining requtred for de

the Seorotary csz‘scemed) VITROUE 1o

commencemeant of service by othe:
ungder 10 (_,,;-_,_r“_ P23407 may i rels iy y piiort of the pariod of
service for which ordered by the Secretary coras.f:mcd w order of the Pr*—«;sa. ani, ot by a pertinent

nrovision of law.

p. Secretaries concerned may releass units and/or individuals early (prior to the completion
ofthe peried of service for whish ordered} based on operational reguiréments. rvoluntary
extensions of active duty bevond 12 months, :;At“uu ve of individual skill training for deplovment
and post-mobilization leave, as ammcaclv. must be based on spedtiic and unigue ouﬁmfiom]
 demands and approved by the Secretary oi Defense, or his designee, and shall require additional

sompensation as described in seciaon 2. Pay and Beneflts of this guidance.

ced on voluatary setive doty or voluntarily

Rescrve c;mnpermfr members may be piac
2301¢d), with their consent, and in accordance

retained on active duty pursiant to 10U S.Cl
with military Service policy.

The duration of voluntary tours in support of this contingency is vot restricied by this
padiey. Such fours are “Operational Support Duty” and the policy guidance in USD{P&R)
isrnovandum, "Cperational Support Duty - Update,™ dated Jamuary 29, 2007 applies.

4s Jong as the requirements set forth in the President’s authonization under 10 11.5.C,
12302 are met, that anthority may be used in placs of, orto supplement, the President’s previous

arhonzauom for mvoluntary call-up of Ready Reserve members under 16 U.8.C. 12304,

the Milizary Deparimenis to

. Dol pelicy (Dol 121519 authorizes Secreia
I ( J audl
ha training requrementx t)f 10

substitute active duty performed under 10 U.S.C 1 SG
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2. Tailor Mobiltzation and Demobilization Decigions:

a. Mobilization/Re-mobilization Considerations: Detenmination of who will be ordered
revvolustarily to active duty must be in compliatee with 10 U.8.C. 12302 2(b), which states "To
achieve fuir treatment as between members in the Ready Reserve who are being considered for
rexell to active duly without their consent, consideration shall be ghven to—

1) the fength and nature of previous service to assure such sharing of exposire o hazmds
as the pational seeurity and military requirements will veasonably al Hepor;
2y family responsibilites: and
3} employment necossary to maintadn the nationsl healih, safery, or interest.”
Previous servies considerations should include involuntary and voluniery getive dufy in
stpport of the current contingency and other contingeney operations such as in Bosaia, Kosove,

or Bouthwest Asia,
b. Secretaries of the Military Departtnents shall determine the best method to £11 unit
manning shortfalls ineluding, but not Hmited to: voluntesrs of any category of the Ready

Reservs; involuatary csflup of IRR and ING personned; integrating active component members,
and use of reliree voluntesrs, as appropriate, with the caveat that eritical mission requirements

are the paramount wnszcic,rahoa.

c. Secretavies of the Military Departments shall determine fhe test method of maﬂvung,
previsional, indiev-of, and specific task orgamized or “ad-hoc™ units using methods identified in

subiprragraph 2.b, above, oy oflier methods,
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erred miethod of mset mﬂ fong & mhov operetional isaulrements shatl be the
rotation of individuals and units rather than mrvoluntarily exiending units and individuals beyond
12 months. Military Services shall ensure dissemination of force geperation deployment plans,
3} Bervices shall provide as much predictability as possible in prepaving membeys for

a) maintining Reserve component members on involuntary active duty only s fong
ag necessary, but not mote than the originally directed 12 months, except as dictaied by
oparational reguiremenis, and approved by the Secretary of Defense.

b} providing ordees in a timely manper (minimwm 30 days prior to mobilization date
- with 2 goal of 90 days prior {o mobilization to provide for member and family early aceess 1o
TRICARE benefits and 30 days prior to demobilization) to facilitate service members’ dealings
witlt employer, family, and other issues. However, reeting mission requirements shall take

precedenss over this afm%
) ensuring continulty of PUS/TINY status for those members invehmtarily retsined

o active duty for more than 12 months.

o. Consistent with applicable lzws and regulationss, individuals, to fuclude IRR members,
failing to comply with an order o aciive duty shall be reporied as absent without official leave to
civilian awthorities. Such personnel are subject to the Uniform Code of Military Justice {ICMI}
25 of their reporting daie, whether or not they have reported to active duty. Violations of the
UCMI, including violations of Article 86, UCMI, shall be handled on 2 case-by-case bagis in

acoordance with existing laws and reguiations.

¢. Consistent with applicable laws and regulations, individuals pending disciplinary actions
under the Uniform Code of Miiltary Justice may have their orders extendsd or otherwise be

Lo )
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3 removed ftom thetr fil :
urdisr a provision of Hile 10 UB.C o normally 10 Us .o
: ‘ F2300(d) (voluniary), to perform thnt active duty using the
same process that is used o mobilize non fall-time rembers of the National Guard, Funds
suthotized and approprinted for these “ditle 327 AGR personngl who are placed on aciive duty in
support 6f this contingency shall 2ot be vsed for their pay and allowaneces while the members arg
on zctive duty in suppart of the contingeney.

3o ni

& During the period of aptive dufy under 10 U.S.C. 12302, National Guard and Reserve
fomees are pare of the active svmed farees of the United States. but shall not be counnted againg:
active component end strength, (10 11, 8, 3 153

h. End strength acoouns ng and conirolled grade limits (e 2. a8 prosoyibed in 10 U180 15
517, and 523 are considsrations w hen employing Ressrve womponent voluntesrs, However,
BHsSion requiremnents may warrant wai vers of these constraints, Requssts for such waivers shall
be coordinated with the Chairman, Joint Chisfs of Staff and the Under Secretary of Defensa
{Personnel and Readiness}, or their designees.

I fa accordance with 10 U.5.C. 12686, National Guard aad Reserve persormel who have
been ordered 1o active duty in response to the Waorld Trade Conter and Pemtagon attacks and whe
ér¢ on active duty, who, on the date which they would otherwise be releasod From active duty, are
within two years of becoming eligible for retired pay r retainet pay under a purely military
Tetirement system, roay hot be invohs tarily refeased from active duty before becomning eligible
for that pay unless such release is approved by the Secretary of the Military Depariment
concemed. Members retained on active duty under this citation shall have orders amended to
reference 10 US.C. 12301(d} as the authority for retention.
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4. Retirses’ interest in volumeerism should be acknowledged and receive strong suprport ana
enocuragement. The following personnel commands within the respactive Military Services are
responsible for managing militery setirees, including managing retires volunteerism,

I3 UL 8. Army Human Resources LCommand

2} Commender, Navy Personnel Command

3) Deputy Cormmandent, 3 anpower and Reserve Affairs, U5, Maripe Comps

4) Commander, Air Reserve Personne] Center
5} Coast Guard Personne! Command

b. These personnel commands are encouraged ©o:

i) capture in an automated databage the identity and skills, including both military and
civilian-acquired skills of those military retiress who voluntesr for active d uty in support of the
crent pational emergency;

2y compile a list of functions for which retirees may voluntesr and organizations where
assistance would be welcomed; and, : -

3) assist retiree volunteers in identifying suitable opportunities within their organization
or direct them to other organizations that might capitalize on their villingiess to serve,

¢. There arc thrée major ways in which retiree volunteers could be utilized under the
provisions of this policy guidancs: to meet the operational needs of the force (i.c., mobilization
billets); 0 provide volunteer services fo military organizations supporting military nstitutions;
and to provide volunteer services fo certain civilian organizations, in that order of priority,
1) Fili a mobilization billet.
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by Miliry Services should assess their needs in these and other areas and identify
opportunities fo use refivee volunteers in their jocal arens, Installation commanders and progrum
managers should idenify Support reguirements where retires volunteers within reasonahie
commuting distance of the instaliation or facility could be used o provids assistance,

3} Provide volunteer services to FEMA or other civitian organizations.

a) Military retireas may alse voluntessy, ag civilians, io assist civilian disaster relief
organtzations, many of which sicourage and secept volunteerism, such as: Fedezal Emergency
Mansgement Agency (FEMA), the Awerican Red Cross, and the Salvation Amy,

b) As appropriate, the Services should cormmunicate through nevwsletiers, websites,
articles and other media volunteer opportunities within the eivilian sector for rail itary retirees,
wWho wapt 10 provide their services in support of fhe current nationa! cmergency and for whom no
military requirement has buen identified.

8. Bevorting of Porsone! Data:
ELRUPAnE ol Jerstame! Dain

a. Reporting of bersonnel information to Defense Manpower Data Cen ter (DMDC) is
required on all members Serving on active duty in sunport of this contingency. This information
is used to establish eligibility for benefits and entitlernentis predicated Upon participation in this
contingency and establish » registry of participants for tracking and tollow-up,

b, Services will ensyre compliance with the provisions of DoDT 1336.5 dated May 2, 2001,
Enclosure 3. Service submissions to DMDC shall be weekly,
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the Secretary concerned specifies some
& Seeretary of Defense specifically authorizes a longer pericd

3} the Secretary concerned preseribes that individual skitl training required for deployment

and/or post-mobilization leave are exclusive of the 1 2-month mobilization period.

lesser period of active duly
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¢. Ia Secretary concerned prescribes that individual skill training required fior deployment

andd post-mobilization leave are exclusive of the 12-month mobilizadon rerzod for accountability
purpases, 3 Hme periods are coverad by the order duration: :

1} mdividual skii! training required for deployiment

2) the mobilization employment period

3} post-mobitization leave

Aecordingly, the overall order duration may exceed the 12 month }imii by up to the

duration of the individual skill training required for deploymeni plus nost-mobilization ieave.

2. If individual kil uaining for deployment and/or post-mobilization eave we to be
exchaded from the 12-month mobilization p::-mg orders shall:

i} speeify the ernire duration of active duty
2} specify, the start and stop dates of the mobilization employment peried, as srovided for

in enclosure 11 format 10 DoDI 7730.54, dated August §, 2004.

f. Al orders for individuals and units will contain the statemerst “Call 1-800-336-45%0
{National Committes for Employer Support of the Guard and Reserve) or check on line at
wwew.gsgr.org if vou have questions regarding vour employment/ reemployment rights.”

9
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duty for wainin A e quzvaiﬁn‘t's complate
AT per [0
. . £
Earoled in college or professional Activate
schooling
Judicial Under arrest ¢r confinemert slay or separate
Personal Sole surviving son or daughter Aatieate
Pending ssparation action Service policy
bilitary spouse Activate’
Sole pavent Activate’
Giher Exireme personal havdship Delay; or transfer/separate 1AW

Service policy

Members will be determined to be eligible/inotigible for deployment in accordunce with reguiations prescribed by
the Secretary cuncerned.

Klembers may volunteer for active duty under 1 US.C, 1230 1(d)

Lqunfz.icnt includes those members who have carrzsict::c: all injtial active duty fu ;rdmmg {(IADT) required by the

Servige conterned,
¥ Excoptions may he granted consistant with Service policies.
* As defingd in Dol Directive 13137,
° Assign IAW DoD Directive 13157,
* Wiay be considered for exception nader sxireme hardship provision.

H
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i intent of this training Is for individual members to 3‘&:. able 1o

"iuaﬁﬁ-'“*ticm for deployment.
(EC specialty tasks for deplovment.

parforn requived MOS/AFSO

Involaniary Active Diety: Active duy pPI‘f{‘)"n“ECf by Reserve component members pursuant 1o
orders specifving the avmontv as [0 LLS.C, 12302, ‘

feiobiiization Employment Peried: That period of tims within the DIZSCT rbad period of
involumiary active duty pursuant to 10 U.5.C. 12302, in support of the cutrent contingency.
exclusive of [ndividual Skill Training Required for Deplovment and P Mom!izaum Leave
when such Individuad Skiil Training Required for Deployment and Post Mobilization Leave is
anthorized 1o be excluded by the Secretary concerned. The dates of this time shali be used 10

calculate dwell time.

Post Mobilization Leave: That accrued leave taken by the member after completion of the
member’s duties and obligations as a result of being ordered to active duty in support of the

curent contlingency.

Unit: A unit iy any identified and managed group or detachment of one or riore individuals,
organized to perform a particular fusction whether or not such a group is part of a larger group.
Joint Pub 1-02: #1. Any military element whose structure is prescribed by competent authonb,
such as a tabie of organization and equipment; specifically, part of an organization.) -

VYoluntary Active Duty: Active duty performed by Reserve component members pursuant to
orders specifying the authority as 10 U.8.C. 12301(d).
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