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1.

DEPARTMENT OF THE NAV*?
DFFICE OF THE 5Ecm5lnn
L0 NAVY PENTAGON
WASHING TON. DC 20350100

Under Secretary of the Navy

Br&gadler General Joseph V. Med1na, USMC (GR)

(1) FYOQ7 USMCR Colonel, Lleutenant Cblonel

PRECEPT CONVENING THE FY07 USMCR COLONEL, LIEUTENANT ‘
COLONEL,

AND MAJOR ACTIVE RESERVE SBLECTION BOARD

and Major

Active Reserve Selectlon(Bcard Supplemental Guldance

Mgméstg- 2
yaurself as president and the following additional members, for

A selection board is apppinted ‘econsisting of

the consideratiomn of Active Reserve efflcera of the Marine Corps =

Reserve on the Reserve Active-Status
the grades of colonel

2.

List (RASL) for premotlon tog

lleutenant colmne&, and ma]or

Brigadier General .Bugene G. Payne, Jr ,‘UﬁMCR (GR)
Colonel William A. Radtke III, USMCR (MV) 3
Colonel Michael A. Siebe, USMCR (AR/AV) -

Colonel
Colonel
Colonel
Colonel
Colonel
Colonel
Colonel
Colonel
Colonel
Colonel

Colonel

Colonel
Colonel

Recorders.

Jamesg J. Kinnerup III, “USMC: (AV)
Robert H. McKenzie, USMCR (GR)
Jesse R. Barker, USMCR (GR)
Patric¢k J. Gough, USMC. (AV)

John F. Ahern, USMCR (GR).

Carolyn A. Arnold, USMCR- {GR)
Raymond N. Bruneau, USMCR. (AV)
Jeffrey P. Holder, USMCR (AR/AV)
Patrick J. McCarthy, USMCR (AR/AV)
Mark C. Graham, USMCR (AV) =~ "~
Joseph M. Codega, USMCR (GR)
John A. Nicholson, USMCR (AR/GR)
Shelia F. Bryant- Tucker, USMCR (GR)

Majors Darrel R. Rabinsén and Byron . Lawson,

U.S. Marine Corps Reserve, will, jointl ”
, ; y act as recorders. A
recorder will be present during all board dellberations A

Colonel

. ‘The ﬁollowang admlnlstratlve

'support personnel aremhereby app01nteﬁ

Lee W. Freund USMC .

Colonel Christopher L. OJCanari‘hSﬁc

Colonel Eric F. Petersom,’ msmwa‘
Mr. Wlllzam A, Hicks L |
Major William J. McWaters, UQMC
Mr. Robert J. ' Sunday , :
Constance P. Ray - IRERPE

Captaﬁn Shunsee J. Wilson, HSMCR N

Mrs.

Captaln Wendy A. Holmes UBMC
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Mr. Michael D. Cheeseman
Mrs. @Gracie Van Steenbergen
Mrs. Jane D. Ritchie
Mrs. Susan B. Reed R : :
Chief|Warrant Officer W3 Johnie W. Hamilton IV, USMC
Mrs. Janet L. Ector c '
Staff' Sergeant James C. Silva, USMC.
Sergeant Timothy L. Brown, Jr., USMC
Sergeant Anthony S. Earnest, USMC
Corporal Blaine D. Raine, USMC
Private First Class Blanca L. Almeida, USMC
Private First Class Adam L. Hoggan, USMC B
_ Private First Class Delphin Jonguet, USMC
“Private Pirst Class Luz E. Martinez, USMC = =
Private First Class Kristy L. Perry, USMC - .
Private First Class Alcedo R. Sanchez, USMC
Private First Class Staci R. Shultz, USMC
Private First Class Nicholas L. Weber, USMC

4. Qg;g_énﬁ_&ggﬁ&igg; The board is ordered to convene at .
Headquarters, U.S. Marine Corps, Harry Lee Hall, Quantico, VA, on
12 October 2005, or as soon thereafter as practicable. :

5. Guidapmce. The board will proceed in{aCCQfdance.wibh the
following, specific guidelines which are explained in_detail in

the enclosure.

a. 3| X lections Authorized. The board may select
for promoti o the grade of: colonel, a number of officers
which most closely approximates 52 percent of those eligible in-
zone lieutenant colonels; lieutenant colonel, a number of
ofglgers which most closely approximates 70 percent of those
eligible in-zone majors; and major, a number of officers which
most glosgly approximates 90 percent of those eligible in-zone
captains. Of those officers selected, not more than 10 | ,
Egzrgeiseiected from below the promotion zone inkeach'bepercent

ig ‘ : L 5 & 8 '
_ ot required to select to the maximum number prgsgéed?he

b. S ction St N,i_Th‘ :

. ; T - . The board shall A RSN
w P i ey . R 3 B 4 Y
o;;?ggg p:gg:déggior part#allty the record of°§§§£§1i¥'°9§§1d°”
i *r. - cers selected: will b Q 'Very eligible
majo . “be tho EFdvam .

notion.| fht.members of the board consider best guoiiiona’s.
offigeys recomnended for promotion by tha Loy JUalifie he
ggadag;e:&sthag isi each officer! ons and perf :

f ; Clearly demonstrat Fat 1 \ : performanc

capable of performing the du:?g:*that the officer would be é

- next hi les normally associated wi '
quali?;gg§§ogr;g:$otignde§§u ;ningdc“ 'eYOffiggizgzgowgzg Eﬁily
O or E , you are advised that, abs.
of the,Navy waiver under~section3123051d)(2§Féfaﬁg:?§‘§:°r§tgry
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Code, no person may be appointed to a grade above first
lieutenant in the Marine Corps Reserve unless that person has
been awarded;a baccalaureate degree by a ;4&,1fying‘edgcatlpna1
institution. Officers appointed to the grade of captain before
1 October 1995 are exc¢luded from this provision. ?he board may
consider this requirement in determining thégp pff}cers who are
fully qualified for promotion. This standaréuggpllesvto.all
eligible officers, including those  above- and~®%low~zonef

o

s C. Qi;gg;_gg;ggxng. The board's evaluatioawa‘qiﬁigérsv .
whose cargers may have been affected by assignmerit policies and .
practices made in the best interests of the Marine Corps must

~afford them fair and eguitable consideration.

d. Equal Opportunil The board'a;evaluatioh]ofﬁallﬁzy
. officers, regardless of race, cre&d,ﬁgyldr, gengexﬁgaxjnat;Qnal
origin, muyst afford them fair-andqgqnatab}gggonéide:am;og,J

e. Mégital Status. The marital atatus of an eligible
officer or the employment, education,: or volunteer service of a
spouse will not be considered. = R .

6. tigu gdard. Upon completion of the prowmotion
selection board, the board shall reconvene as a continuation
board. The objective of the continuation board is twofold.
First, the board will consider for continuation those majors who
by statute are required to be removed from the RASL prior to
qualifying for an active or Reserve retirement. Second, the
board will consider for continuation those captains who by
Statute are required to be removed from the RASL in order to

interests of the Marine Corps. The Commandant of the Marine
Corps shall furnish the board with the names and records of the
officers to be considered. £ AT L ‘ . '

at_Continuation Selection Boayxd. The board may

. -continuation 100 percent of those fully qualified
majors who have twice failéd of selettion to lieutenant colonel
who*grg subject to involuntary release from the RASL under the
provisions: of section 14506 of title 10, U.S. Code, for failure
of selection, and who .on the day prescribed for removal from the
RASL the officer possesses at least 16 but less than 18 years of
agtive fed?ral service. The officers selected for continuation
will be comtinued on active duty until retirement eligible under
section 6323 of title 10, U.8. Code. . -~ . -~ - .°° |




!
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’ L Selecti ard. The board may
select for contlnuatlon 100 percent of those fully qualified
captains who have twice failed of selection to major. The
officers selected for continuation will be continued on the RASL
following release from active duty until an Unrestricted Reserve
board has considered the officer twice, above-zone,; for
premotion, ' '

7. AQQQL%QQQL;QQ&QQQQQ. In addition to an explanation of the
guidance in paragraph 5 above, the enclosure contains additional
guidance for the board to consider in determining qualifications
and selection potential. Administrative instructions and the
oath for the members, recorxders, and admlnistratlve support
personnel are also 1ncluded T

8. Confid i 3ard. 3 g. Unless expressly
authorized or requlred by the Pres1dent Secxetary of Defense,
Secretary of the Navy, or me, neither you nor any member of the
board, recorder, or administrative staff may disclose the i
proceedlngs, deliberations, or recommendations of the promotion
gelection 'or continuation selection boards. All board members,
recorders, and administrative staff must conply fully with these
requirements, and I expect you to emphasize the need for strict

confldentiallty

Dionel M. Aviles
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SUPPLEMENTAL GUIDANCE

i
|
i

1.  The following ocath or affirmation shall be administered to

the recorders by the president of the board: :

"Do y#u solemnly swear (or affirxrm) that you will
keep a true record of the proceedings of this board
and, | further, that you will not disclose the proceedings ‘
or r¢commendations.thereof pertaining to the selection
or npnselection of individual officexs except as
auth%rized or required by the Secretary of the Navy
or h gher authority, so help you God?" ‘

The following oath or affirmation shall then be administered by
the recorder to each member of the board: )

| o e -
"Do you solennly swear (or affirm)’ that you will
perform-your duties as a member of this board without
prejudice or partiality, having in view both the

special fitness of officers and the efficiency of the
Naval Service and, further, that you will not disclose
the Eroceeding§=or recommendations thereof pertaining
to the selection or nonselection of individual officers
except as authorized or required by the Secretary of the

' Navy or higher authority, 'so help you God?"

The follohing oath or affifmation‘sha;l then be administered to
the administrative support personnel:

"Db you solemnly swear {or affirm) that you will not

" disclose the proceedings érfreccmméndations«thereof,
pertaining to the selection or nonselection of individual
officers except as authorized or reguired by the Secretary
of the Navy or higher authority, so help you God?"

2. The Commandant of the Marine Cor s shall furnish 't} rd
with the mames and records of all'o§¥iderslwhou§2:sglgg?b?:aigr
consideration. ‘The names of the officers eligible~f r ’
consideration shall be determined as of the date the board
convenes. The board, however, shall not consider any officer on
the Reserve Active-Status List (RASL) who hab an established dat
for removal from the RASL that is within 90 days after the date ©
the board convenes. Furthermoré, the board shall not consider
:2{132 gﬁilC?r :ﬁo g;s;an established date for removal from

, in the* ro that is within day: ‘
date‘the‘bgard convenegg gram that: is wigh;n‘gq days after the

3. Promoti on Board. The' Functic 5 s

: Board. The £ ion of the board
recommend Active R » officers of the Marine Corps Reseiﬁetgn
the RASL For promotion to the grades of colonel, lieutenant

A

Encl (1)



colonel, d major. The officers selected will pe:thgse officers
whom a majority of the members of the board consider best .
qualified|for promotion, giving due conslderat;pn to any'gulcance
provided in this precept concerginggtheﬁneeds»qﬁ the Mﬁrlne Corps
for officers with particular skills. ..In additlgn to the ded
foregoing|standard of best qualified, all officers re;qmm? ed .
for promotion by the board must be fuliy,qual;fied; t a§ 1sif ach
officer’s qualifications and performance qf dutyimusz clear gﬁ
demonstrate that the officer would be capaple‘of peg orming th
duties normally associated with the next‘hlgher grade.

An eligible officer who is

N

interests of the Marine Corps. "Fully qualified" means that the
individual’s record clearly demcnstr&tegfperformancg‘13 a .
lsatisfaCtdry manner-ébnsidering the gradg and technlggl specialty
- held. | | R

RSN SR N
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i

5. Career Patte:

a. The Marine Corps has not established an expected or
preferred career pattern for officers of the Regular or Reserve
Component . In your deliberationsﬁybusshpuld‘cong;ﬁgr?phat’ |
assignments are made in the best interespg;gfjth&*naryge‘COrps.'
Officers rarely have direct influence oveér thgir'asaigﬁments. As
a result of assignment policies and practices, some officers have
‘developed skills and experience outside cftth&@t:prmmary.mos and

may have been ordered to serve multiple tours in that sub-
specialty. When reviewing an offité#ﬁ%&g&&lificationg‘fgr the -
next higher grade, you should also .conigider that the Marine Corps
benefits when the officer corps possesses a broad spectrum of
‘experiences, to include foreign languagefproficiency,and cultural
awareness.. Assignments to the operating forces, recruiting duty,.
. equal opportunity duty, joint“anduextérgalhbillets, billets el

the special education program ot the advanced degree program, the
training community, and the supporting establishment, all
contribute' to the depth and breadth of'experiences that are
critical to the Marine Corps.. In detefmining the qualifications
for promotion of any officer, equal weight should be given to

performance in all assigned billets. -

b. In addition, in some in@tﬁHCBsy~utilization-policies or
practices, such as those based on statutory restrictions on the
assignment of women, may have had an effect.on career '
opportunities. all asgignments are important to the Marine
Corps, -and successful performance of assigned duties is the key

in measuring an officer's potential for promotion. In
- determining the qualification for promotion: of any officer who
has been affected by such utilization policies or practices,
performance in duty assignments should be given the same weight




as that given,toxdutyiéqually wé&ijpé#?oimed by offidets whpjweggv
not affected by suchjpoligiesgorjpraatlcgs. i T

6. Equal

a. The Department of the Navy is dedicated to eqqalitx»og
treatment and opportunity for all;pérsnnne} yithout\regarg;to “
race, creed, color, gender, or naﬁaonal‘orzgln: The Maxine Corps
strives to maintain a professional‘working gnvzronmgpp{ip,whlahva
Marine's race, creed, color,‘gemder{ or;n§tlonal origin will not .
impact ‘his or her professional opportunities. Accordingly,
within this board's charter to select;t@pse folcers'th are
"best and fully qualified, " you must ensure thap‘offlqers are not
_disadvantaged because of their race, creed, colpr, gender, qr
~national origin. e e :

ur evaluation of a11»bﬂficers mustAaﬁfbrdvthgm.falr and
equi§$b1:°20n9idération. You should be Q;xticulax}ygy;gllant in
your evaluation to take care that no fomggr{sﬁprGMOtmqﬁ i .
opportunity is disadvantaged by gervice pt;;;gat;q? pq; cies or
practices., You shculd‘EVa&uate~&a@hgafﬁ;cexfahpeggnt;@l‘to,‘ :
agssume the responsibilities of the next high&@jgrade.;_The,p :
overriding evaluation factor is the performance of asaigned
~ duties and I remind you that all assigned duties are important.

c. This guidance should‘ncgﬁbe‘ingerprete&wasgrequirithor
permitting preferential treatment of any officer or group of
officers on the grounds of race, creed, color, gender, or
national origin. ' » o ‘

7. Lesaional Military EBducation. Professional military
education (PME), either resident of non-resident, is a valuable
and importgnt aspect of a Marine officer's professional
development. The successful completion of Top ‘Level School,
Command and Staff College cburse_(ﬁésidengyot>nqn-resident),
- Amphibious or Expeditionary Warfare School (resident or non-

resident) or an equivalent program demonstrates an officer's
commitment to self-improvement and represents a desire to prepare
for positions of increased responsibility. ‘Milestones toward
completion of PME (iweg,fcaurag¢d;Hf@eﬁion‘aﬁftificateSk ¢
similarly are indicative of these distinguishing traits.

your own personal knowledgs

8.  When discussi; | ' _Anowledge’ concerning the
professional“qua}i’icatidﬁs'dﬁveligibléﬁéfiﬂébrs; the board is
reminded that if perscnal remarks, based on a member's personal
knowledge, | could be considered "adverse," the member caninot
discuss his or her personal knowledge or evaluation utiless such
matter ig contained in the officer's qf&icial,record or other
material placed before the board in complianee with the law and
Service regulation. 'In addition, should an ¢fficer's record
reveal the removal of a fitness report via ‘the Performance
Evaluation Review Board, Board for Correction of Naval Records,
etc., the member may not discuss hig or her personal knowledge




i

ﬁ

_ - | ” L

. regarding the circumstances which resulted in thg‘temng@;qﬁ the.

report from the officer's record. However, documented incidents
of misconduct and substandard performance which are included in
an officer's official record must be briefed to all b”a?d  .

members.  Members must carefully consider each such incident in

connection with their deliberations.

9. Faced with many well-qualified.officers, there may be a
tendency to simplify your task by summarily putting aside the
folders of officers whose past records are less ;han'perfect.
However, to do this is to fall short of your obl;ggtlopg AL
judgment pf the whole person and the whole record is rqu;gaﬁ to
determine whose future potential will serve the Marine Corps’
best. You may conclude that particular adverse information
undermines an officer’s ability to serVG'su¢c§sgfully in a
position of increased authority and responsibility, despite an
otherwise| outstanding. record. = On the other hand, you»may‘flnd
that an officer’s overall outstan ing performance demonstrates
such potential for. future servitei that it outweighs any
deficiency noted in the record.: foie officers will have learned
from their mistakes in ways that wmake them stronger; others will
have strengths that outweigh relative weaknesses in their '
records. | Make the best, not simply the most obviously
defensible, choices. By doing this you will not only fulfill
your obligation, you will also better serve the Marine Corps.

10. Marines are held to the highest standards of personal
conduct. | The Nation expects the officers of the Marine Corps to
exemplify the personal and professional character upon whic!
successful military units are built. The foundation of our
character is predicated on our three Core Values: Honor,
Courage, and Commitment. Accordingly, the board has a duty to
forward to me the name of any officer whose record, in the .
opinion of a majority of the members of the board, indicates that
the officer should be required to show cause for retention on the -
RASL. The requirement to show cause' ¢an arise from substandard ’
performance of dquty, moral or professional dereliction. .
misconduct, or if retention is not clearly consistent with the
interests of mational security.  The board shall provide, under
separate cover signed by the president and the recorder, a
supplemental memorandum containing a brief explanatioh of the
basis for the board's opiniocn that an officer should be requix d
to shOW“gause for retention on the RASL. Upon such, ,qg‘re
recommendation, I have the discreti , ire ore detail,
inquiry iqto the matter. ' tom o dI:eCt 2 mp;e,detailed

1l1. A eritical goal of the Marine Corps is. wa |
,demanq ~= gnnOYaticn~and efficiency tgpensurzotgggoggagzt;;nto
adaptive, flexible, and effective naval force able to antici :E, -
events and win across the spectrum of conflict. Our instit tion
must not r%strlct.arllimit the opportunity of ény to. thimh
gggiglvelyu develop»naw ideaa,‘andwm@ximize capabilities through

management practices. In your consideration, recognize e

!

| 4

% N " ,‘.
| |
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Marine to think -



that the ¢ontinued preeminence of the Marine Corps in the future
is inextricably linked to its ability to change and to manage for
efficiency. Our future depends on leaders who have demonstrated
their awareness of this fact. Within the charter of best and
fully qualified, seek to select these officers. Bear in mind
that, in the context of a changing Marine Corps, the officers
with the greatest capacity for immovation and management ~
efficiency may reflect a variety of backgrounds. e

12. The official military personnel records provided to the
board may include medical documents relevant to an officer's
physical qualifications. . If the board desires clarification of
‘any such document, then the board president ghould reduce the
board's questions to writing and forward them to me. I will
provide s¢ch~c1a;ification as may be appropriate. B

13. The board president shall perform such administrative duties
in connection with the board proceedings as ‘I may prescribe. The
board president has no authority to constrain the bodrd from
recommending for selection those fully qualified officers whom
the majeority finds best gualifiéd to meet the needs of the Marine
Corps as specified by me. The board president shall ensure that.
paragraph 14 of this enclosure 'is read to each board member,

recorder, 'and administrative suﬁp@rtfperson*bn thézcdﬁﬁbning»dateff;

of;ihe'bodrd or on the date of assignment to the board, whichever
is later. Co o A BT

14. Per DoD Instruétion (DoDInstj’1320 14 0f:24’§e t Lo
, 10D Instructic . | ember 1
the following instructions concerning,comMunicaticng and 1996'
informatidn apply to these board proceedings: |

a. Each of you (president, members: r (

a. ck ;e 8, recorders, and
?g?;gifzraglge_support personnel) is respongible té maintain th
to fosté¥ tﬁe ;zgzgﬁgdenceigf’thisiPr0m0t10n~se1ection boarg an

oster consideration, without iudice mp
partiality, of all eligible officers - st satdice o

1al ‘ 1g. Lilcers. ' DoDInst 1320. 1 '
specific rules governing the conduct of officar‘pigméziggov1des

governing -communications with'amdramOng other’boardfmeﬁbers th
K otn , the
and the procedures

C. Y¥You may not receive, initiate, or i rtici : |
. : Te ve, ] , participate in
igggunlcat;ons or discussions invelving informatign that DoDInst
3 é14»precludes'frpm conslde§ation by a promotion selecticn
ard. You are to base your  recommendations on the material in

each officer's military record, any information I have provided

to the board in accordance with DoDInst 132 '
3 oar : : ’ 320.14, and an
1nformat10§ about his or her own record communiéated'tbyyou by



individual eligible officers under regulations I have issued. In
your deliberations, you may discuss yeur own personal knowledge
and evaluation of the professional qualifications of eligible
‘officers to the extent that such matters are rot precluded in
'law, DoDInst 1320.14, or Service regulation from consideration by
- a promotidn selection board or inclusion in an offiger's military
~ personnel irecord. You may not discuss or disclose the opinion of
‘any person not a member of the board concerning an officer being
considered unless that opinion is contained in material provided

" to the board under the provisions of DoDInst 1320.14.

~d. The Secretary of the Navy is the only person who may
appear in person to address you on other than administrative
matters. All communications with this board, other than those
that are clearly administrative, #ust be ‘in writing, given to
each of you, and made part of the board's record. I have ‘
designated in writing those persons authorized to provide routine
administrative information to you.

e. Before the report of the selection board is signed, the
recommendations may be disclosed only to members of the board,
recorders, and those administrative support personnel I have
designated in writing. After you sign the board report, only the
recommendations of the board may be disclosed. Except as
authorized by DoDInst 1320.14 and sections 616(e), 618(f), 14104,
or 14108(d) of title 10, U.S. Code, the proceedings of. the board
may not be disclosed to any person not a board member or board

recorder. |

f. If at any time you believe that you cannot in good
conscience perform your duties as a member of the board without -
prejudice or partiality, you have a duty to request relief by me
from this duty. I will honor any such request. If you believe
that the integrity of the bvard's proceedings has been affected
by improper influence of military or civilian authority,
misconduct by the board president or a member, or .any other
reason, or believe someone is exerting or attempting to exert
inappropriate influence over the board or its proceedings, you
have a duty to request from me, the Secretary of the Navy, or the
Secretary of Deferizse relief from your obligation not to disclose
board proceedings and, upon receiving it, to report the basis for
your belief. ‘ :

g. Upbn the completion of the board's deliberations, you
shall, at a minimum, certify in your report to me that:

(1) To the best of your knowledge, the board complied
with DoDInst 1320.14; 5 ‘ ' o :

(2) That you were not i subject to or aware of any censure,
reprimand, or admonishment about the recommendations of the board -
or the exercise of any lawful function within the authorized
discretion of the board; ‘ ‘ S



(3) That you were not subject to or aware of any attempt
to coerce or influence improperly any ‘action in the formulation.
of the board's recommendations; e , ,

(4) That you were not party to or aware of any attempt at
unauthorlzed commﬁnicatlons,‘ .

(5) That, to the best of your knewledge, the board
_carefully con31dered the record of each wfficer whose name was
furnlshed to the board; . .

(é) That the officers recommended for promotaon are, in
the opinion of the majority of the members of the board, fully
qualified ‘and best qualified to meet the needs of the Marine
Corps among those officers whose names  were furnished to the

board
_or-—

- That the officers recommended for continuation are,
in the opinion of the majority of the mbmbers of the board, fully
gualified for continuation and that their “contiruation is 1n the |
best interests of the Marine Corps, ; :

(7) That you are aware that the names of the selectees .

will be released to the public after the board report is e

approved, and you know that you may not disclose recommended
selectees unt11 the names are released to the public, and

(8) That you uriderstand that, except as authorized by
DoDInst 1320.14 and secticns 616(e), 618(f), 14104, or 14108(d)
of title 10, U.S. Code, you may never disclose the proceedings
- and dellberatlons of the board to any person who is not .a bcar&
member or board recorder. : .

15. Prior to adjournment, the board must revﬁew the extent. to
which the expectations of this promotion selection board guxdance‘
~have been met. < .

l6. The récord of the promotion and contlnuation selection
board's proceedings shall be prepared by the recorders and
administrative support staff. The record of the promotlon
selectlon board shall contain at a minimum:

‘ a. Convenlng‘not1ce required by staclon 14105 of title 10
u. S Code; S _

b. All 1nstructlons, 1nformat10n, and’ guldance that were
provided to the board, under section 14107 of title 10, U.8.
Code, and DoDInst 1320.14, excepﬁ"infatmatlan concerning :
particular officers, which must: retained and transferred to
the Dlrector, Personnel Management 'Division;



c. The written report of the board'
d. A 1lst of all officers ellglble for con51deratlon,,‘

e. Al sampllng of - records prepareﬁ by the bodard préﬁﬁdaht ‘ =
under procedures prencrlbed by the Commandant of the Marine Corps
for use in convening special. selecﬁion boards, and: f

£. Th1s precept.

17. The board president, the bgard members, and board recorders’
shall sign the written report of the proméotioh selection board. . -
The report shall c¢ontain: a list of’ thej‘ame5~of the officers it
recommends for promotion, the name of any p&ficer recommended to
show cause, and the certification deseribed in paragraph 14g. ‘
Upon completion of its proceedings, the promotion selection board
shall forward its report to the Principal Deputy Under Secretary
of Defense for Personnel and Readiness for approval via, first,
the Commandant of the Marine Corps for his recommendations,
second, the Judge Advocate General of th@ Navy for legal rev1ew,

‘and third me.

18. The board president, the board members, and board recorders
shall sign the written report of the continuation board. The
report shall contain: a list of the 'names of the cfflcers it
recommends for continuation, the nameés of the officers not
recommended for continuation, and the certification. described in
paragraph 14g. The continuation board shall forward itse report
to me for approval via the Commandant of the Marine Corps for hig
recommendations and the Judge Advocate General. of ‘the Navy for '
legal review.



