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will jointly act as recorders.
all board;deliberaticns.

" DEPARTMENT OF THE NAVY

- WASHINGTON, D.C. 20350-1000

OFFICE OF THE SECRETARY
1000 NAVY PENTAGON

0CT-0 7 2005

Under Secretary. of the Navy .
Colonel Vlncent R. Stewart, USMC (GR)

PRECEPT CONVENING THE FY07 USMC LIEUTENANT CDLUNEL AND

MAJOR LIMITED DUTY OFFICER SELECTION BOARD

(1) FY07 USMC Lieutenant Colénel and u&jor Limited Duty

'+ Officer Selectlon Board Supplemental Guldance

. A selection board is appointed, conslsting of ‘
yourself as president and the following additional members, for
the consideration of limited duty officers of the Marine Corps on
the active-duty list for promotian to the qrades of lieutanant :
colonel and major: : -

Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant

Lieutenant

Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant

Recorders.

Colonel
Colonel
Colonel
Colonel
Colonel

Colonel
Colonel.
Colonel
Colonel

Colonel
Colonel
Colonel

Colonel:

Colonel

Colonéi‘

Timothy J. Jackson,‘USME (GR)

Russell E. Jamlsan. Jr., USMC (GR)
Lawrence J. Oliver, USMC' (AV)
Franklin McLain, USMC (GR/2102)
Michael J. Bissonnette, USMC (GR/2802)
A. D. King, Jr., USMC (GR/2340)

Paul L, ‘Muller, USMC (JT/GR)

‘E¥nest R. Hines, USMC (AV/6302)

Travis A. Tebbe, USMC (AV) -
Johnathan D. Lawson, USMC (GR/0430)
Kathy L. Vélez, USMC (GR/3302)
Prederick D. Hyden, USMC (GR/3102)
Donald Q. Flncham, UsSMC (AV/6004)
David J. Wilson, USMC (AV/5902)
Ronald C. Constance, uUsMeC (AV/6502)

Captain Manuel F. mmoz, _U S. Marine Corps, and
First Lieutenant Garry L. Francls 1II, U.S. Marine Corps Reserve,

support"personnel are hereby app01nted o

" A recorder will be present during

The follow1ng adminlstrative

T
P i

Colonel Lee W. Freund, UsSMC

Colonel Christopher L. O Connor,»
Colonel Calvin F. Swain, Jr
Mr. William A. Hicks

Major William J. MGWaters, USMC
Mr. Robert J. Sunday

Mrs. Constance P. Ray

usMC

Captain Shunsee J. Wilson, USMCR
. Captain Wendy A. Holmes, USMC ‘



Subj: PRECEPT CONVENING THE FY(7 USMC LIEUTENANT COLONEL AND
MAJOR LIMITED DUTY OFFICER SELECTION BOARD . :
Mr.‘Michael D. Cheeseman
Mrs. Gracie Van Steenbexgen .
© Mrs. Jane D. Ritchie
Mrs. Susan B. Reed . : R - :
Chief Warrant Officer W3 Johnie W. Hamilton IV, USMC
Mrs. Janet L. Ector Pt S
Staff Sergeant James C. Silva, USMC
Sergeant Timothy L. Brown, Jr., USMC
Sergeant Anthony S. Earnest, USMC
- Corporal Blaine D. Raine, USMC o
Lance Corporal Blanca L. Almeida, USMC
Lance Corporal Adam L. Hoggan, USMC: S
Lance Corporal Staci R. Shultz, USMC e
Private First Class Delphin Jonguet, USMC
Private First Class Luz E. Martinez, USMC -
. Private First Class Kristy L. Perry, USMC .
- Private Pirst Class Alcedo R. Sanchez, USMC. 3
Private First Class Nicholas L. Weber, UsMmc . -

4. Qggg_gggﬁyggggggn. The board is 6rdered to coﬁ%@gé'éﬁ' e
Headquarters, U.S. Marine Corps, Harry Lee Hall, Quantieco, VA, on -
31 October 2005, or as soon theteaftgxvasrp;accicable: ,

5. GQuidance. The board will ‘proceed ‘in accordance with the
followingispecific guidelines which are explained in detail in
thevenclogure. ' ‘ o

Lpetitive Catedories ana Numper of Salectlons
Authoriged. Each military occupational specialty (MOS) for
~ limited duty officers comstitutes a separate competitive category
for promotion. Due to varying structures and attrition within
the competitive categories, the number of maximum authorized
selections will often differ from one grade and/or competitive
category to another. From among the limited duty officers
Ql;gible for selection for promotion within each conpetitive
category 1?sted below, the board will limit selection of officers
for promotion to the grades of lieutenant colonel and major to no
morg thagﬂthe "maximum number" indicated for each tespective
grade. The "maximum number" is provided as a "cap" or limit :
the number of officers that may be selected to ngt ggriigggegnv
needs of the Marine Corps in each competitive category and grade
In"addition, there are some competitive categories for which the
board may select 100 percent of the eligible population. Because
the eligible population will be determined as of the convenin
date of the board, the "maximum number" for these competitiveg
categories is identified as "100%." Of those officers selected
not more than 10 percent, in eath competitive canégbry where
below-zone officers are being considered, may be selected from
below the promotion zone. If 10 percent of those selected in
each competitive category is less thﬁn.one,‘thehfthebeat&ﬁmay
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Subj: PRECEPT CONVENING THE FYO7 UEMC LIEUTENANT COLONEL AND
MAJOR LIMITED DUTY OFFICER SELECTIQN BOARD

recommend one belew—zone selectlan Due o/ the " size mf eaeh
- competitive category, the number of: ha&ow~zone officers ~
authorized to be selected will alwaj  one.. The board isinot
required to select to the maximum number wvi §
competitive category. R S ks

MQ§ §KLLL
2340 ;Amummon s R 100%
2802 Electronics Malntenance - Graund ‘ 3
3302 Food Service : : S 2
3410 Auditing o ' 1
5902 [Electronics Malntenance - Aviatien 1
6502 ;AV1at;on Ordnance ‘ 1

- Mos fEKILL' ; il  MA
0430 Embarka!:ion | .5
0650 Data Systems Management 2
2102 ;Ordnance : S 2
2305 Explosive Ordnance Dlsposal ,' 4 100%

2340 ‘Ammunition
2802 Electronic¢s Maintenance - Ground
3102 [Traffic Management :

3302 ‘Food: Service

3410 Auditing 3 ‘ -

5902 |Electronics Maintenance -~ Aylation,
6004 {Aircraft Maifitenance BEngineer ‘
6302 Avionics S
6502 AV1ation Ordnance

5
6
2
2
2
-3
3
1
e

ion &tat The bﬂaréwshall carefully con31der
without prejudlce or partiality*the récord of every eligible
officer. The officers selected will b those officers whom a
majority of the members of the board eveonsider best qualified for
promotion. In addition to the standard of best qualified, the

b,

officers recommended for promotisn by the board must be fully :
qualified; that is, each officer's qualifications and performance
~of duty must clearly demonstrate that the officer would be
capable of performing the duties norms ly associated with the
_next higher grade. This standhrd applles to all ellgible
officers, 1nclud1ng those abeveu andabelow—zone.

c. ‘Regue for Nongpelec fw};; Some promotion eii ible
officers may 1ntend to. leave actiVeﬂduty and thereforegsubmxt a
written request not to be selected for premotian to the board
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| MAJOR LIMITED DUTY OFFICER SELECTION BOARD o

‘pre51dent, Any officer who submits. suah ‘a requaét will Stlll ‘be
considered for promotion and will incur a failure of selection if
not recommended for promotion by the board. Under current law,
an officer who submits a request not to be selected for promotion
or who otherwise directly caused his/her nonselection through _
written communication to the board:is not entitled to separation
pay if the officer is 1nvoluntari1y digcharged from active duty.
Accordingly, the board is required to include in its report: the
names of those officers considered and not recommended for
promotion by the board who submitted to the Board a request ‘hiot
to be selected for promotion or who otherwise directly caused
their nonselect1on through writtén cemmunication to the board

ASs ments The quality of petformance of
officers who have served in ‘or are serving in joint duty
assignments shall be given the same weight as quality of
performan¢e in assignments- thhin the Marine Coxps. ;

A isitic acia Of particular value to the
Marlne Corps are offlcers experlenced in the systems acquisition
process. Officers who gain experiencé through multiple | L
acqulsltlmn tours provide the Marine Owrps acquisition process a =
unique combination of both operatmonal ‘experience and &echnlcal
acquisition leadership. At this time, we are facing a
signlflcamt shortage of officers who are both experienced and
certified ' in acquisition. . Within thls board's charter to select
those officers who are. 'best and fully qualified," the board
shall give due consideration to the needs of the Marine Corps for
senior officers with particular acquisition skills. '‘The board ;
shall give equal weight to quality of performance: by officers in
these key billets, as is given to qualmty of performance in o
primary specialties, including operatianal and command
assignments. , .

f. Career Patterns. The boardfs‘evaluatian of offlcers
whose careers may have been affected by &ssignment: policies and
practices made in the best interests of the Marine Corps must
afford them fair and equitable conslderatlon.

g. Equal Opportunity. The board's evaluation of all .
officers, regardless of race, creed, color, gender, or national
origin, must afford ‘them fair and equitable cunsideratlon ‘

h. Mg;i;gl_ﬁ&g&na‘ The mar1ta1 Htatus of an eliglble R
Offlcer or the employment, educatlon4 or<volunteer service of a
spouse will not be ¢onsidered. :

6. Continuation Board. Upon camletmn of the

: . | , . pramctlon
1selectlon board, the board shall. yeconvene.as a continuation
board. The continuation board ahall select for continuation 100
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mon LIMITED DUTY omvxcan SELECTION BOARD :

‘percent of those officers selectna to the gtades of 11eutenant ,
colorel and major, who are subject to involuntary retirement due
to total years active service, and who are deemed by a majorlty
of the members of the board to Be fully qualified for R
continuation and whose continuation is in the best 1nterests of
“the Marlne Corps, until they have time to~cdmpleté three years in’
the grade of lieutenant colonel or two years in the grade of '
major. The Commandant of the Marine Cérps ishall furnish’ the :
board with the namns and records of the offlcers to be
‘con31dered .

7. Addi;j’A C8 In addition to an. explanation of the
‘guidance in paragraph 5 above,  the enclosure contains additional
guidance for the board to consider in determlninggqualif1cations
and selection potential. - Administrative instructions and the ‘
oath for the members, rﬁcot&ers, and admlnlstratiVe‘ upport
personnel are also included. , .‘ :

8. Confidentiea ard. Pro 5 un . .
authorized or required by tha Pres:dent, Secretary of Def&nse.
Secretary of the Navy, or me, -neither you nor any membér of the
board, recorder, or administrative staff may disclose the ‘
proceedlngs, deliberations, ofr recammenﬂations of the promotion
selection or continuation selection boards All board members,
recorders, and administrative staff must comply fully with these
. requirements, and I expect you to- emphaslze the need for strict
'fconfldentiallty , .

Dionel Mi-aviles 




' FY07 USMC LIEUTENANT COLONEL AND MAJOR
% LIMITED DUTY OFFICER SELECTION BOARD
SUPPLEMENmL GUIDANCE

‘i,' The £ 116W1ng oath or affirmatlon shall be administered to
the recor: ers by tha president of the board

"Do ydu solemnly swear (or- affzrm) ‘that you will

keep}a true record of the proceedings of this board

and, further, that you will not dis¢lose the proceedings
or recommendations thereof- pertainlng to the selection
or nonselection of individual officers except as
authorized or regquired by 'the Secretary of the Navy

or higher author1ty, so help you God?" ‘

The follow1ng ocath or affirmation: shall then be administered by
the recorder to each member of the board

"Do yﬁu solemnly swear (or afflrm) that you will

perform your duties as a meémber of this board without
prejudice or partiality, having in view both the

special fitness of officers and the efficiency of the
Naval Service and, further, that you will not disclose
the proceedings or recommendations thereof pertaining

to the selection or nonselection of individual officers
except as authorized or required by the Secretary of the
Navy or higher authorlty, so help you God?"

The followlng oath or affirmation shall then be admxnlstered to
the administrative support personnel

"Do y&u solemnly swear (or affirm) that you will not
dlsc1ose the proceedings 6r recommendations thereof
pertaining to the selection or nonselection of individual
officers except as authorized ox required by the Secretary
of the Navy or h1gher authority, 8o help you God?"

2. The Commandant of the Marine Corps shall furnish the board
with the hames and records of all officers who are eligible er
consideration. The names of the officers eligible for
consideration shall be determined as of the date the board
convenes. The board however, shall not consider any officer on
the act1ve~duty 'list .who has an established separation date that
is within 90 days after the date the board convenes. In
addition, the Major Selection Board - 'shall not consider any
captain who is not a Unabed States c1t1zen.

. ele n B The function of the board is to
recommend llmlted duty offlcers of the Marine Corps on the ‘
actlve-duty list for promotion to the grades of lieutenant
colonel and major. The officers ‘selected will be those officers
whom a maﬁority of the members of the board consider best

§

Encl (1)



|

i
:
i

- qualified for promotion, giving due consideration to any guidance
. provided in this precept concerning the needs of the Marine Corp
for officers with particular skills. In addition to the '
foregoing standard of best qualified, all officers recommended
for promotion. by the board must be fully qualified; that is, each
officer’s|qualifications and performance of duty must clearly
demonstrate that the officer would be capable of performing th
duties normally associated with the next higher grade. . ‘

4. Continuation Selection Board. An eligible officer who is
‘recommended for continuation must be fully qualified for
continuation, and his or her continuation must be in the best -
interests of the Marine Corps. . "Fully qualified" means- that the
individual’s record clearly demonstratel performance in a
satisfactory manner considering the grade and technical specialty
held. SR A '

5. _ .

a. oOur ability to operate efféétigély with the other
Services is vital to our warfighting cdpability. To foster this
ability, a number of officers are assigned to joint duty with the

Joint Staff, the other Services, and ﬂbint’organizations. ‘Board
members shall give appropriate consideration to the performance
- of officers who are serving or have served in such assignments.
- To ensure our ability to. conduct joint operations, the Marine
Corps is firmly committed to placing as many officers as possible
in joint duty assignment billets. These assignments, critical
for the future success of the Marine Corps, may have resulted in
a career pattern different from officers who have served
exc}us1veyy in the?r p;imary militaryvoccupational-specialty.‘ In
making your determination of those officers who are best and
fully qualified for promotion, you should view joint duty
assignment ; i ' ' "
within the Mazine Comps (op s vebe oo Similar assignnents
o Ry be 1©.9., Joint Staff/Headquarters, U.s. -
arine Cor?svand Combatant Commander Staff/Marine Force Staff).
b. The charter of . ard ia t — | .
those officers whg?a§§ §2:t§::£dfé§i;onggifizgdffot romotiah
' The qualifications of in-zone, above-zone, and belowr oo = OF"
officers assigned to joint duty are such that: . - o0C

(1) Officers serving on or who have ‘ .

' expected. mp b ool oD OX .served on th ;
iﬁ?ﬁfniielﬁsseﬁﬁiﬁ"**’i te for eefice cored for promotion ot a
; n.ane rate for officers who are serving .
who have served on' th staff of the Se - ing on or .
Headquarters, U.S. Marine Corﬁsﬁ“'“fsﬂ??gﬁary‘qf the Navy or at

(Zb Offiééf% desién&téd‘as ﬂ&int‘s i r office: o
ficers d as jo pecialty officers
expected, as a group, to be selected for promotion at a rateaigt

less than the overall board average.




|
|

(3) officers serving in or who have served in other joint
duty assignment positions (other than officers covered in
subparagraphs (1) and (2) above) are expected, as a group, to be
selected for promotion at a rate not less than the overall board
average. , - ‘

(4) Officers serving on or who have served on the staff

of the Secretary of Defense are expected, as a group, to be
selected for promotion at a rate not less than that for officers
who are serving in or have served on the staff of the Secretary
of the Navy or at Headquarters, U.S. Marine Corps. = -

6. Acguigition. The Marine Corps ability to support future
operational requirements depends, .in part, on senior:of£§cers who
have experience and training in acquisitidn*management (i.e.,
officers who possess additional MOS 9958). The Defense
Acquisition Workforce Improvement Act regmires;tpgﬁithe
qualifications of majors selected for the Acquisition:
Professional community.are such that those officers are expected,
‘as_a group, to be promoted at a rate not less than the rate for
all non-acquisition Marine Corps officers (both in- and below-
zone) in the same grade. Marine Corps manlpower management
practices for assignment of officers to«th@faéqulsltlon workforce
have been designed to achieve this expectation. . |

7. Careexr Patterng

) . . g

a. The Marine Corps has not established an expected or

- preferred |career pattern for officers of the Regular or Reserve

Component. 1In your deliberations you should consider that

assignments are made in the best interests of the Marine Corps.

. Officers rarely have direct influence over their assignments. As
a result of assignment policies and practices, some officers have
developed skills and experience outside of their primary MOS and

may have been ordered to serve multiple tours in that sub- - PO

specialty. When reviewing an officer's qualifications for the
next higher grade, you should also congider ithat the Marine Corps
benef}ts qhen the officer corps possesses a broad spectrum of SS
experiences, to include foreign language proficiency and cultural -
awareness. Assignments to the operating forces, recruiting duty,
equal opportunity duty, joint and external billets, billetg
requiring language proficiency such aginternational exchange
tours and foreign area officer/regional affairs officer tours,
the special education program or the adlvanced degree program, the
training community, and the supporting establishment, all ’
contribute to the depth,and‘brea&ﬁh f experiences that are
critical to the Marine Corps. 1In termining the qualifications

for promotion of any officer, equal weight should be given to .

- performance in all assigned billets. . ‘

~b. 1In addition, in some instances, utilization policies or
practices,! such as those based on statutory restrictions on the

assignmept_of women, may have had an effect on career
‘opportunities. All assighnments #ie impdrfant*tp.the‘Mafine

3
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Corps, and successful performance of assigned duties is the key
in measuring an officer's potential for promotion. In . :

: determinizg'the qualification for promotion of any officer who
has been affected by such utilization policies or practices,
performance in duty assignments, should be given the same weight
as that given to duty equally well performed by officers who were

not affected by such policies or practices.

8. Equal Opportunity

a. The Department of the Navy is dedicated to equality of
treatment and opportunity for all pergonnel without regard to
race, creed, color, gender, or national origin. The Marine Coxps
strives to maintain a professional working environment in which a
Marine's race, creed, color, gender, or national origin will not
impact his or her professional opportunities. Accordingly, -
within this board's charter to select those officers who are

"best and fully qualified, " you must ensure that officers are not

disadvantaged because of their race, ¢reed, color; geitder, or
national origin. S LA 5

b. Your evaluation of all officers must afford them fair and
equitable consideration. You should be particularly vigilant in

your evaluation.to take care that no offiver's promotion
opportunity is disadvantaged by seryvite utilization policies or
practices. You should evaluate each officer's potential to
‘assume the responsibilities of the next higher grade. The
overriding evaluation factor is the performance of assigned
duties, and I remind you that all assigned duties are important.

c. This guidance should not be interpreted as requiring or .
permitting preferential treatment of ‘any officer or group of
officers gn the grounds of race, creed, color, gender, or
national origin. R S .

on. Profeésional.militafyﬁv’

9. Professional Military Educat .
education  (PME), either resident or non-resident, is a valuable

and important aspect of a Marine officer’s professional
development. The successful completipn of Command and Staff
College course (resident or non-resident) or Amphibiocus or
Expeditionary Warfare School. (resident or non-resident)
demonstrates an officer’'s commitment to self-improvement. and
represents a desire to prepare for positions of increased
regponsibility. Milestones toward completion of PME (i.e., = -
course completion certificates) similaxly are indicative of these
distinguishing traits. B RN Do L

10. When discussing your own personal knowledge concerning the
professional qualifications of eligible officers, the board is
reminded that if personal remarks, based on a member's personal
knowledge, could.be considered "adverse," the member cannot
discuss his or her personal knowledge or evaluation 'unless such
matter is contained in the officer's official record or other

4




material blaced before the boardain*cdmg;iancé"withnthe law and
Service regulation. In addition; should an offiger's record
‘reveal the removal of a fitness report via the Performance
Evaluation Review Board, Board for Correction of :Naval Records,
etc., the member may not discuss his or her persotnal knowledge
regarding the circumstances which resulted in the.removal of the
report from the officer's record. However, documénted incidents
of misconduct and substandard peérformance which are included in
an officer's official regord must be briefed to all board .
members. |Members must carefully consider each such incident in
connection with their deliberations. = TR

11. Faced with many well-qualified officers, there may be a
tendency to simplify your task by summarily putting aside the .
folders of officers whose past records are less than perfect.
However, to do this is to fall short mf,yqurﬁob;igﬁclqn;; §,~%
judgment of the whole person and the whole yecord is requifed to
determine whose future pbt&ntialfwilluﬁervﬁ;;he,Mﬁxlne,¢9rpg,
. best. You may conclude that particular adv&rse in£nnm&t1on 5

- undermines an officer’'s ability to serve successfully in a

position of increaded authority and résponsibility, despite an '

otherwise outstanding record. On the other hand, you may find
that an officer’s overall outstanding performance demonstrates
such potential for future service that it outweighs any. - -
deficiency noted in the record. Some officers will have learned
from their mistakes in ways that make  them stronger; dthers will
have strengths that outweigh relative weaknesses in their
records. Make the best, not simply the most obviously
defensible, choices. By doing this, you will not only fulfill

- your obligation, you will also better serve the Marine Corps.

12. Marines are held to the highest standards of personal
conduct. The Nation expects the officers of the Marine Corps to
exemplify 'the persohal and profesgional character upon which
successful military units are built. The foundation of our

- character is predicated on dur three Cors Values: . Honor,

- Courage, and Commitment. Actordingly, the Board has‘a‘dﬁty to
forward to me the name of any officer whose' record, in the g
opinion of a majority of the members of the board, indicates that

the officer should be required to show cause for retention on
active duty. The requirement to show cause can arise from
substandard performance of duty, moral or professional
dere}lct;on,_misconductp or if retemtion is not clearly L
consmstgnt_w1th the interests of naticnal security. The board : |
shall provide, under separate cover signed by the president and |
the reco;der, a‘supplemental,hemcr&ndﬁmiééﬁtainingfé5brief o
explanatldn of.the basis for the board's opinion that an officer
should be required to show cause for rétention on active duty
Upon such recommendaticn, I have the fecretion to direct a more
detailed inquiry into the matter. . A i |

rPﬂ'fBLﬁéfencourﬁge‘-— to

13. A critical goal of the Marine Co
demand —~ilnnovation}andvefficiencyfta”anﬂﬂréﬂthgﬁgwumretain an

o



adaptive, flexible, and effective naval force able to anticipate -
events and win across the spectrum of conflict. Our institution
must not restrict or limit the opportunity of any Marine to think
creatively, develop new ideas, and makximize capabilities through
sound management practices. In your consideration, recoghnize.
that the continued preeminence of the Marine Corps in the future
is inextricably linked to its ability to change and to manage for
efficiency. Our future depends on leaders who have demonstrated
' their awareness of this fact. Within the charter of best and

* fully qualified, seek to select these officers. Bear in mind
“that, in the context of a changing ‘Marine Corps, the officers

‘with the greatest capacity for innovation and management

efficiency may reflect a variety of backgrounds. =

14. The official military personnel records provided to the

board may include medical documents relevant to an officer's

physical qualifications. If theé board desires clarification of
any such document, then the board president should reduce the -
board's questions to writing and forward them to me. I will

‘provide spch clarification»&§ @@y,p¢ﬁ&§pr0priate@a

15. The board president shall perform such administrative duties

in connection with the board proceedings as I may prescribe. The

board president has no authority to constrain the boaxd from

recommending for selection those fully gualiﬁ;edvbﬁfigersrwhom

- the majority finds best qualified to meet the needs pf the Marine
Corps as specified by me. The board president shall ensure that:

paragraph 16 of this enclosure is read to each board member, =

recorder, and administrative support person on the .convening date
of the board or on the date of assignment to the board, whichever:
is later. vy : SR » e
16. Per DoD Instruction (DoDInst) 1320.14 of 24 September 1996, I -
the foll@wing instructions concqxning+communicationq‘and. B TR
information apply to these board proceedings: EL

a. Eacp of you (president;g“jjfg;ﬁi‘recorders; ahd., v 3
administrative support personnel) is responsible to maintain the

integrity and independence of this promotion selection board, and.
to foster the careful consideration, without prejudice or o
partiality, of all eligible officers. DeDInst 1320.14 provides
specific rules governing the conduct. of officer promotion
selection boards and the actiong of piomotion selection board
personnel. T e - it

. b.  You must pay particularly close attention to the rules
governing communications with and among other board members, the -
information authorized to be furfiished to you, arid the procedures
you should follow if you believe that the integrity of this
promotlonjselectionvbOard has beeh improperly affected. '

C. You may not receive, initiate, or participate in oy
| L cat i 3 M are, or . pate in S
communications or discussions involving information that DoDInst =



1320.14 precludes from consideration by a promotion selection
board. Ydu are to base your recommendations on the material in
each officer's military record, any information I have prov1ded
to the board in accordance with DoDInst 1320.14, and any '
information about his or her own record communlcated to you by
individual eligible officers under regulations I have issued. 1In
your deliberations, you may discuss youxr own personal kriowledge
and evaluation of the professional qualifications of ellglble
officers to the extent that such matters are not precluded in
law, DoDInst 1320.14, or Service regulatlon from consideration by
a promotlon selection ‘board: ‘or inclusion in an officer's military
personnel record. You may not discuss or disclose the opinion of
any person not a member of the board- concernlng an officer being
considered unless that opinion is contained in material provided
to the board under the prov151ons of DoDInst 1320.14.

d.. The Secretary of the Navy is the only persotn who mmy
appear in person to address you on other than administrative
matters. All communications with this board, other than those
that are clearly administrative, must be in writing, given to
each of you, and made part of the board's record. I have
designated in writing those persons authorlzed to provide routine

administrative information to you.

e. Before the report of the selectlon board is 51gned the
recommendations may be disclosed only to members of the board,
recorders, and those administrative support personnel I have
designated in writing. After you sign the board report, only the
recommendatlons of the board may be disclosed. Except as
authorized by DoDInst 1320.14 and sections 616(e), 618(f), 14104,
or 14108(d) of title 10, U.S. Code, the proceedings of the board
may not be disclosed to any person riot a board member or board
recorder. :

, £. Iﬁ at any time you believe that you cannot in good
conscience perform your duties as a member of the board without
prejudice or partiality, you have a duty to request rélief by me
from this duty. I will honor any such request. If you believe
that the integrity of the board's proceedings has been affected
by improper influence of military or civilian authority,
mlsconducﬁ by the board pre31dent .or a member, or any other
reason, on believe someone is exerting or attempting to exert
inappropriate influence over the board or its proceedings, you
have a duty to request from me; the Secretary of the Navy, or the
Secretary of Defense relief fram your cbligation not to disclose
board procdeedings and, upon recaiv:ng it, to report the basis for
your belléf . ;

'g. Upon the completion of tha board's d&llberatlons, you
will, at a minimum, certify in yeur ‘report to me that: :

(l) To the best of your

y.’e “the a
with DoDInst 1320.14; 'ge, 'the boar °°mplled




' (2) That you were not subject to or aware of any censure, |
reprimand, or admonishment about. the recommendations of the board
or the exercise of any lawful function within the authorized -
discretion of the board; ’ . . '

(3) That you were.not;sgbjebt‘td or aware of any attempt
to coerce or influence improperly any action in the formulation

of the board's recommendations; ' |

(4) That you were not p&tt&ffn‘drﬁaWare of any attempt at
unauthorized communications; =~ = = . ' ’

(5) That, to .the best of your knowledge, the board
carefully considered the record of each officer whose name was
furnished to the board; | S |
, (6) That the officers recommended for promotion are, in
the opinipon of the majority of 'the memiérs of the board, fully
qualified and best qualified to meet the needs of the Marine
Corps among those officers whose pames were furnished to the

board; !

i
~or-

That the officers recommended for continuation are,
in the opinion of the majority of the members of the board, fully
qualified for continuation and that their continuation is in the
best interests of the Marine Corps;

; (7) That you are aware that the names of the selectees
will be released to the public after the board report is
approved,!and'you know that you may not disclose recommended
selectees‘untll the names are réleased to the public; and
. | . : . .

. (é) That you understand‘that;ﬁexcept aS“auEhoriz'd
DoDInst i£20.14 and sections 616(e), 618(f), 14104, or 1210§¥d)

of titl .S. Code \ ; ¥ g ;
and del? 0, U.S. Code, you may never disclose the proceedings

>rations of the board to any person who i ‘
member or board recorder. ,Y?P,  is not a board

which the expectations of this promotion.
have been met | ons of this;gx tion selection board guidance

17. Prio} to adjournment, thégbaaid:ﬁﬁﬁﬁ\reviéw the extent to

18. The record of the promotion and contifuation se

18 1 1 of ¢ -ign and continuation s ti
SRRl i teauge el be prepared by the'racorders ana
selection board shall contain at §'£§§§;ﬂh3f the promotion

. a. Convenin ice reduired hu carme . R ?
u.s. Code ling notice :quigg@ by section 614 of title 10,




b. All instructions, information, and guidance that were
provided to the board, under section 615 of title 10, U.S. Code,
and DoDInst 1320.14, except information concerning particular .
officers, which must be retained and transferred to the Director,

Personnel Management Division; ‘
c. The written report of the board; o
d. A list of all officers éligihlﬁ'for consideration;

e. A 'sampling of recordsﬁpreﬁérééﬂpy,the board president
under procedures prescribed by the Commandant of the Marine Corps
for use in convening special selection 'boards; and :

f. This precept.

19. The board president, the board members, and board recorders
shall sign the written report of thée promotion sélection board.
The report shall contain: a list of the names of the officers it
recommends for promotion, the name of any officer congidered and
not recommended for promotion by the board who submitted to the
 board a request mnot to be selected for promotion or who otherwise
directly caused his/her nonselection through written R
‘communication to the board, the name of any officer recommended .
to show cause, and the certification described in paragraph 16g.
Upon completion of 'its proceedings, the promotion selection board
shall forward its report to the Principal Deputy Under Sediétéryv
of Defense for Personnel and Readiness for approval via, first,
the Cgmm:ﬂdagtdof tge Marine Corps for his recommendations,
second, the Judge Advocate Gene: ~hi : e 4 g
and thizd, me. g te General of the Navy for legal review,

20. The ﬁoard president, the board members, and boa ‘ ‘
shall sign the written report of the cuntinuationbgczgﬂrgcgigers
report shall contain: a list of the names of the officérs‘it ‘
recommends for continuation, the names of the offiders‘not» N
recommended for continuation, and the certification described i
paragraph§16g. The continuation board shall forward its repcrén
;gcg:mgggézggggvgidv;;the Cqmmandgnt,of the Marine Corps for his
oo endatio e Judge«Advocgte General of‘;he‘Navy for



