DEPARTMENT OF THE NAVY
OFFICE OF THE SECRETARY
1000 NAVY PENTAGON
WASHINGTON, D.C. 20350-1000

AUG 2§ 2003

From: Scoretary of tthe Navy
To: Lieutenant. General Henry P. Osman, USMC {GR)

Sub: PRECEDPT CONVENING A SELECTTION BOARD 10 RECOMMEND QOFFICERS
OF 'IHIY MARINK CORPS ON THE ACTIVE-DUTY LIST FOR PROMOTION
TG 1Tk GRADE OF COINLONET,

bl (1) Supplemental Guidance for Colonel Promotion Selection
Board

1. Members. A sclection board is appointed, consisting of
yourscelt

as presidont and the feollowing additional members, for
the consideration of officers of the Marine Corps on the active-
duty Llist for promotion to the grade of colonel:

Major Gencral Robert M. Flanagan, USMC (AV)

Major General James F. Amos, USMC {(AV)

Major General James N. Mattis, USMC (GR)

Major General John G. Castellaw, USMC (AV)

Major General Joseph ', Weber, USMC (GR)

Major Genoral Bradley M. Lott, USMC (GR)

Brigadicer General Walter E. Gaskin, Sr., USMC (JT/GR)
Brigadier General Mary Ann Krusa-Dossin, USMC (GR)

2. Recorders. Major Christina D. McCloskey, U.S. Marine Corps,
and Captain James M. Robinson, U.S, Marine Corps Reserve, will
Jointly act as recorders. A recorder will be present during all
board deliberations.

3. Administrative Personnel. The following administrative
support personncl are hereby appointed:

Colonael fee W. Freund, USMC

Coloencel Charles V. Mugno, USMC

Colonel Michacl [, Hawkins, USMC

Mr. William . Hicks

Major Peler L. Gillis, USMC

Mr. Roborlt J. Sunday

Captaln Alan R. Singleton II, USMCR
Captain Wendy A. Holmes, USMC

Chicf Warrant Officer W1 Doreen A. DBoggs, USMC
Mrs. Constance P. Ray

Mrs. Jane Do Ritchic

Mrs. Gracice Van Stecnborgoen

Gunnery Sergeant Kelvin O, Guthrie, USMC
Gunnery Sorgeant James Bride, Jr., USMC
Mrs. Janelb L. kctor
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Mrs. Susan B Reed

Corporal dlecazer Castro, USMC

Lance Corporal Anthony H. Cooperwood, USMC
Private Firslt Class Salvador A. Arbujo, USMC
Private First Class Joshua 0. Rainbridge, USMC
Privale First Class Jason M. Koerbel, USMC
Private Mirst Class Tiffany A. TLawyer, USMC
Privatoe TFPirst Class Joseph E. O'Dell, USMC
Privalte First Class Raul Rojas, USMC

Private IFirst Class Joshua P. Villegas, USMC

1. Datce and location. The board is ordered to convene at
Headguarters, U.S. Marine Corps, Harry Lee Hall, Quantico, VA on
4 Soplteomber 2003, or as soon thereafter as practicable.

5. Guidance., The board will procced in accordance with the
following specific guidelines which are éexplained in detail in
the cnclosure.

a. Numbcer of Sclections Authorized. 'The board may select
for promotion Lo the grade of colonel, a number of officers which
moslt closely approximates 572 percent of those eligible in-zone
of ficers.  Of those officers sclected, not more than 10 percent
may be scleclod from below Lhe promotion zone. The board is not
reguired to sclect to the maximum nunber provided.

b, Selection Standard.  The beoard shall carefully consider
wilhoul prejudice or partiality the record of every cligible
officer. The officers selected will be those officers whom a

majority of the members of the board consider best gqualified for
promotlion. In addition to the standard of best qualified, the

of { fcors recommended for promotion by the board must be fully
qualitied; thalt is, cach cfficer's gualifications and performance
of duty must clearly demonstrate that the officer would be
capablce of performing the duties normally associated with the
next. higher grade. This standard applies to all eligible

of Micers, including these above and below-zone.

<. Requesls (or Nonselection. Some promotion eligible
officers may intend to leave active duty and therefore submit a
wrillen requeskt not Lo be selected for promotion to the board
president,  Any officer who submits such a request will still be
constdered for promotion and will incur a failure of selection if
not. recommended for promotion by the board. Under current law,
an officer who submits a request noll to be sclected for promotion
or who otherwise dircectly caused his/her nonselection through
written communication to the beard is not entitled to separation
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pay 1L the olficer is involuntarily discharged from active duty.
Accordingly, the board 1s required to include in its report the
names o those officers considered and not recommended for
promolion by the board who submitted to the board a request not
to be sclected for promotion or who cotherwise directly caused
Cheir nonseleclion through written communication to the board.

k. Skill Guidance. Within this bkeard's charter to select
Lhose offlcers who arce "best and fully qualified, "™ the board
shall give duce consideration to the nceds of the Marine Corps for
officers with particular skills, Al this time the needs of the
Marine Corps refllect a critical shortage f(below 85%) of officers
in the grade of colonel in lLhe following skill area:

IO NUMBER PERCENTAGE SHORT
MO ST SHORT Or REQUIREMENT
34104 IFinancial Management 4 31%

Because Lhe Marine Corps promotes unrestricted officers
within a single competitive category and not by military
occupalional spocialby, there is no quota established for the
selectron ol olfficers In this military occupational specialty;
however, the board will make every effort to consider the needs
of Lhe Marine Corps for officers with this particular skill when
determining those officers who are best and fully gualified for
promotion.

¢. Joinl buly Assignments. The quality ol performance of
ollicers who have scrved in or are serving in Jjoint duty
assignments shall be given the same welght as quality of

perlormance in assignments wilthin the Marine Corps.

. Acguisilion Spcecialists. Of particular value to the
Marine Corps arce ofllicers experienced in the systems acquisition
process.  Officers who gain experience Lhrough multiple

acquisilion tours provide the Marine Corps acquisilion process a
uniqgue combrnalion of both operational experience and technical
acquisilion leadership. At this time, we are facing a shortage
ol ofllicers who are both experienced and certified in
acquisition. Within this board's charter to select those
oflicers who are "best and fully gqualified,"” the board shall give
due consideration to Lhe needs of the Marine Corps for senior

of ficers wilh particular acquisition skills. The board shall
give cqual weight Lo quality of performance by officers in these
key billets as is given to gquality of performance in primary
specialtics, including operational and command assignments.,
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g. Fgual Opportunity. The beard's evaluation of all
ol'ficers, regardless of race, creed, color, gender, or naticnal
origin, must afford them fair and equitabloe consideration.

h. nhimited Duty Officers. The board’s cvaluation of

officers who were lormerly limited duty officers must afford them
fair and ogilable consideration.

L. Marilal Status. ‘“The marital stalus of an eligible
olfficer or the employment, cducaltion, or voluntcecr scervice of a
spouse will nob be considered,.

6. Conlinualion Board. Upon completion of the promotion
selection board, Lhe board shall recconvene as a continuation
board. The continuation board may select for continuabion 100

percent of those Regular unrestriclted licutenant colcenels who:
have skills in short military occupational specialties (MOS) as
specificed below; are not selected for promotion and as a result
ol noll being scelected for promotion will have mandatory
rotiremenl dates between 1 August 2004 and 1 July 2005; and who
are deemed by a majority of the members of the board to be fully
gualificd for continualion and whose continuation is in the best
interest of Lthe Marine Corps. The officers selected will be
continuced on actilve duty for a periocd of three years or until the
age ol 62, whichoever is carlier. The board is not required to
soleclt o bhe maximum number provided. The Commandant of the
Marine Corps shall furnish the board with the names and records
of such officers,

MOS SKILT

0180 Adjutant

0Z2XX Inlkelligence
1302 kngineer
3404 Financial Management

4302 Public Affairs
1ha3 Pilol VMAQ EA-6B
Y KC-130 Aircraft Commander

7. Additional Guidance. In addition to an explanation of the
guidance in paragraph 5 above, the enclosure contains additional
guidance for the board to consider in determining gualifications
and selection polential. Administrative instructions and the
oath for the members, recorders, and administrative support
porsonncel are also included.

8. Conlidentiality ol Board Proceedings. Unless expressly
aulhorizoed or reguired by the Presidenl, Sccretary of Defense, or
myself, ncilthoer you nor any member of the board or administratiwve
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stalll may disclose Lhe proceedings, deliberations, or
recommendations of Lhe promotion selection or continuation
soloction boards. All board members and administrative staff
must comply fully with these regulrements, and T expect you to
emphasize the need Loy strict confidentiality.

Hansford T. Johnson

secretary of the Navy
Aclting



SUPPLEMENTAIL GUIDANCE FOR
COLONEL
PROMOT TCN SITCYV TON BOARD

1. "The lollowing oath or affirmation shall be administered to
the recorders by the president of Lhe board:

"o voun solomnly swear {(or affirm) that vou will

keop a true record of the procecdings of this board

and, further, that yvou will not disclose the proccoedings
or roecommendalions thereof pertaining to the selection
or nonsclection of individual officers cexcept as
anthorizoed or required by the Secretary of the Navy

or higher authority, so help you God?"

The following oath or affrrmation shall then be administered by
the rocorder Lo cach member of the board:

"o yvou solemnly swear (or affirm) that you will

perform your duties as a member of this beard without
projudice or partiality, having in view both the

special Filtness of officers and the efficiency of the
Naval Soervice and, [urther, that vou will not disclose
Lhe procecdings or recommendations thereof pertalning

o Lhe selection or nonselection of individual officers
excepl as aubthorized or required by the Secretary of the
Navy or highcer authorily, so help you God?"

The following oath or allfirmation shall then be administered to
the administrative supporl persconnel:

"o you solemnly swear (or affirm) that you will not
disclose the proceedings or recommendations thereof
pertaining to the sclection or nonselectlon of individual
of ficers cexceplt as authorized or reguired by the Secretary
ol thoe Navy or higher authority, so help you God?"

2.  The Commandant of the Marine Corps shall furnish the board
wilh the names and records of all officers who are eligible for
considerattion. The names of the officers eligible for
consideralion shall be determined as of the date the becard
CONVeNes. The board, however, shall not consider any officer on
the active-duly list who has an established separaticon date that
ils wilhin 90 days after the date the board convenes.

3. Promolion Scleclion Board. The function of the board is to
recommend officers of the Marine Corps on the active-duty list
for promoltion Lo Lhe grade of colonel. The officers selected

will be lLhose officers whom a majority of the members ol the
board consider best qualified Tor promotion, giving due
consideralion Lo any guidance provided in this precept concerning
the needs of Lhe Marine Corps for officers with particular
skills. In addition to the foregoing standard of best qualified,

Fncl (1)



all oflicers recommended for promotion by the board must be fully
qualificd; Uhal 1s, ecach officer’s qualiflicalions and performance
of dulty must clearly demonstrate that the officer would be
capablo of perlforming the duties normally associated with the
next higher grado,

4. Conlinualtion Selcction Board. NAn eligible officer who is
recommended Tor conlinuation must be fully qualified for
continuation, and his or her continuation must be in the hegt
inLteresl. of the Marine Corps. "Fully gqualified”™ mecans that the
ndividual’s recerd c¢learly demonstrates performance in a
sal.islaclory manner considering the grade and technical specialty
hold.

5. Joint buly Assignments

. Our abilily to operate effectively with the other
Services g vilal to our warfighting capability. To foster this
abilily, a nuwber of officers are assigned to joint duty with the
Joinl stafl, Lhe other Services, and Jjolnt organizations. Board
members shall give appropriate consideration Lo the performance
ol ofllicers who are serving or have served in such assignments.
To onsure our ability Lo conduct joint operations, the Marine
Corps is Plrmly commitled Lo placing as many officers as possible
in Joinl dulby assignment billets. These assignments, critical
for the fulbure success of Lthe Marine Corps, may have resulted in
a carcer palteorn different from officers who have served
oxalusively in Lhelr primary military occupational specialty. In
making vour deolermination of those officers who are hest and
fully qualilficd for promotion, you should view joint duty
assignments as having the same value as simllar assignments
wilhin Lhe Marine Corps (c.d., Joint staff/Hecadquarters, U.S.
Marine Corps and CINC staff/MARFOR staff).

br. The charter of the board is to recommend for promotion
those olfflceors who are best and fully qualified [for promotion.
The gualilications of in-zone, above-zone and below-rzone officers
assigned bo Joint duty are such that:

(1) Officers serving on or whc have served on the Joint
Staff arce expected, as a group, to be selected for promotion at a
rate nolt less than the rate for officers who are serving on or
who have served on the staff of the Secretary of the Navy or at
Headguarltoers Marine Corps.

{?) Officers designated as Jjoint specialty officers are
expectod, as a group, to be sclected for promotion at a rate not
less than Lhe overall board average.

(3) Officers serving in or who have served in other joint
duly assignment posilions (other than officers covered in
subparagraphs (1) and (2) above) are expected, as a group, to be
sclected lfor promolion at a rate not lessg than the overall board
avoeraye.,



(1) Officers serving on or whe have served on the staff
of Lhe Sccrelary ol Defense are expected, as a group, Lo be
seloected Tor promobion at a rate not less than that for officers
who are serving in or have scrved on Lhe staff of the Secretary
of the Navy or al Headquarters Marine Corps.

¢. By Sccretary of Defense policy, Judge advocates cannot
earn joint-duty credit and are, therefore, excluded from all
aspoects ol the joint promotion comparisons in paragraph 5b above.

6. Acquisition, The Marine Corps ability to support future
operational rvegquirements depends, in part, on senior officers who
have oxpericnce and training in acquisition management (i.e.,
oflNicers who possess additional MOSs 9959 or 9958). The Defensc
Acquisiltion Workforce Tmprovement Act requires that the
qualiflications of olficers selecled for the Acquisition
Professional communily are such Lhal those officers are expected,
as a group, Lo be promoled at a rate not less than the rate for
all non-acquisilblion Marine Corps officers (both in the zone and
Lhe boelow-zone) in the same grade. Marine Corps manpower
managemenl practices for assignment of officers to the
acguisilion workforce have been designed to achieve this
oxpoeclatbion.

7. Carcer Pattoeorns. The Marine Corps has not established an
expeclted or preferred carvreer pattern for officers of the Regular
or Rescorve Componenl. [n your deliberations vyou should consider
Lhal assignmenls are made in the best intercsts of the Marine
Corps.  Officers rarcely have direclt influence over Lheir
assignmenls.  As a resull of assignment policies and practices,
in Lhe bost intorests of Lhe Marine Corps some officers have
developed skills and experience outside of thelr primary MOS and
may have been ordered Lo serve multiple tours in that sub-
specially.  When roviewing an officer's qualifications for thoe
next higher grade, you should also consider that the Marine Corps
benefils when Lhe officer corps possesses a broad spectrum of
oxpoericnces.  Assignmenls to the operating forces, recruiting
duty, cqual opportunity duty, joint and external billets,
international cxchange Lours, the special cducation program or
the advanced dogree program, the training community, and Lhe
supporting establishment, all contribute to the depth and breadth
of expericences Lhal are critical to the Marine Corps. In
addilion, in some instances, utilization policies or practices,
such as lLhose based on statutory restrictions on the assignment
ol women, may have had an effect on career opportunitiecs. All
assignmenls are important to the Marine Corps, and successful
porformance of assigned duties 1s the key in measuring an
ollicer's polential for promoticn. In defermining the
qualification for promotion of any officer who has been affected
by such ultiiization policlies or pracltices, performance in duty
assignments should be given Lhe same welght as that glven to duty
cqually well performed by officers who were not affected by such
policies or practices.



8. lgqual Opporlunity

. The hepartment of the Navy is dedicated to equality of
treatment and opportunity for all perscnnel without regard to
race, creed, color, gender, or national origin. The Marine Corps
slrives Lo maintain a professional working environment in which a
Marine's raco, creed, color, gender, or national origin will not
impact. his or her professional opportunities. Accordingly,
wilthin this board's charter te select those officers who are
"fully and besl gualificed,”" vou must ensure Lhat officers are not
disadvaniaged because of thelir race, creed, color, gender, or
nabional origin.

>, Your evaluation of all officers must afford them fair and
oquitable consideratlion,  You should be particularly vigilant in
vour cvaluation Lo Lake care Lhat no officer's promobion
opportunity is disadvantaged by service utilization policies or
praclices.  You should evaluate each officer's potential Lo
assume the responsibilitics of the next higher grade. The
overrliding cvalualion factor 1s the performance of assigned
dutticos and L remind you that all assigned duties are important.

¢:. This guldance should nol be interpreted as requiring or
permtLting proferential treatment of any officer or group of
ol licers on Lhe grounds of race, creed, color, gender, or
national origin.

9. lLimited buly Officers. Limited duty officers are by law
solocted Lo perform dulies in a technical field in which they arc
proficicent. lLimilted duty offlicers who apply for redesignation as
unroestricled officers are seclecled only 1if they arce considered to
ho fnlly qualificd for service as unrestricted officers. Becausc
thoy were reslricted to certailn types of duty, these officers
will have carcer patterns different from those unrestricted
olfficers; d.o., professional military education, experience,
command opportunitics, eltc. Past performance of duty as a
Limited duly officer should be given the same weight as that
given to disparalte dutles equally well performed by an
unrestricted of [icer.

10, Professional Mililary Education. Professional military
cducalion, cilher resident or non-resident, is a valuable and
importanl aspect of a Marine officer’s professional development.
The successful completion of top level school demonstrates an
officer’s commitment to self-improvement and represents a desire
Lo preparce for positions of increased responsibility., Milestones
toward completion of professional military education (i.e.,
coursce compleltion cerlificates) similarly are indicative of these
disbinguishing Ltraits.

11, When discussing your own personal knowledge concerning the
prolessional qualificalions of cligible officers, the board is
reminded that if personal rcmarks, based on a member's personal
knowledge, could be considered "adverse," the member cannot



discuss his or her personal knowledge or cevaluation unless zuch
mallor by contalned in the officer's official record or olther
matorial placed before the board in compliance with the law and
Service rogulation. In addition, should an officer's record
reveal Lhe removal of a [ilness report via Lhe Performance
Lvaluation Review Board, Board for Correclion of Naval Records,
etc., the member may nol. discuss his or her personal knowledge
rogarding the circumsltances which resulted in the removal of the
repori from the officer's record. However, documented incidents
ol misconduct and substandard performance which are included in
an officer's offictal record must be briefed to all board
members.  Meombers must carelully consider each such incident in
connecltion with Lheir delibkerations.

12, aced wilth many well-qualified officers, there may be a
Londencey to simplily your task by summarily putting aside the
folders of officers whose pasl records are less than perfect.
However, Lo do Lhis is toe fall short of yvour obligation. A
Judguent of the whole perscon and the whole record is reguired fo
determine whosoe [ulbure poltential will serve the Marine Corps
best.,  You may conclude that particular adverse information
undermines an of flcer’s abillity to serve successfully in a
posilion of increased auvlhority and responsibility, despite an
otherwise outstanding record., On the other hand, vou may find
Lhal an ollficer’s overall oubstanding performance demonstrates
such poltential for future scrvice that it outweighs defliciency
noted in Lhe record. Some officers will have lecarned from their
mislbakes an ways that make them stronger; others will have
shrenglhs Lhat oulbweigh relative weaknesses in thelr records.
Make Lhe best, nob simply the most obviocusly defensible, choices.
By doing Lhis you will nol only ful fill your cobligation, you will
also beller serve the Marine Corps.

13. Marines arce held Lo the highest standards of personal
conduct. The Nation expocts the officers of the Marine Corps to
exempllfy the personal and professional charactor upon which
successiul mililary units are built. The foundation of our
characler 1s predicated on our Lhree Core Values: Honor,
Courage, and Commitment. Accordingly, the board has a duty to
forward to me Lhe name of each officer whose record, in Lthe
opinton ol a majority of the members of the board, indicates that
the officer should be required to show cause for retentlion on
active dulty. The requiremenl to show cause can arise from
substandard performance of duty, moral or professional
dereliction, misconduct, or if retention is not clearly
consislbonl. with the interests of national security. The board
shall provide, under scparale cover signed by the president and
the recerder, a supplemental memcrandum conltaining a brief
oxplanation of Lhe basis for the board's opinion thal an officer
shoutd be required Lo show cause for retention on active duty.
Upon such rceccommendation I have the discretion to direct a more
detailed inguiry into the malter.

[S3]




4. A crilical goal of the Marine Corps is to encourage -- o

domand - innovalion and cofficiency to ensure that we retain an
adapliive, {flexible, and effective naval force able to anticipale
cvenls and win across the spectrum of conflict. Our institulion

must not restrict or limil the opportunity of any Marine to think
crealively, develop new ideas, and maximirze capabilities through
sound managemenlt pracltices. In your consideration, recognize
that the conlbinued preeminence of the Marine Corps in the future
Ls inexlricably linked Lo ils ability to change and to manage for
cflTicieney,  Our luture depends on leaders who have demonstrated
Chelr awarcencess ol this fact. Within the charter of best and
fully gualified, scck Lo select these officers. Bear in mind
thal, 11t Lhe covlext of a changing Marine Corps, the officers
wilh Lhe greatesl capacity for innovation and management
clhlicicney may refleclt a variety of backgrounds.

15, The official military personncl rccords provided to the
board may inclade medical documents relevant to an cofficer's
physical qualilications. T1 the board desires clarification of
any such document, then the board president should reduce the
board'™s guestions Lo writing and forward them to me. I will
provide such clarificalion as may be appropriate.

L6, The beard president shall perform such administrative duties
in connection wilth the board proceedings as I may prescribe. The
board presidenl has no aunthority to constrain the board from
roconmending for scelection theose fully gualified officers thal
Lhe majority finds best qualified to meet the needs of the Marine
Corps as specificd by me., The board president shall ensure that
paragraph 17 of Lhis enclosurc is read to each board member,
recorder, and adwinistrative support person on the convening date
of Lhe board or on Lhe date of assignment to the board, whichever
ia latoer.

17. Por Dob instruction (Dobinst) 1320.14 of 24 September 1996,
the following instructions concerning communications and
information apply Lo these board proceedings:

. hach of you (president, members, recorders, and
adminislralive support personnel) 1s responsible to maintain the
integrity and independence of this promotion selection board, and
Lo foster the carcful consideration, without prejudice or
partialilty, of all eligible officers. DoDinst 1320.14 provides
specilic rules governing the conduct of officer promotion
selection boards and Lhe actions of promotion selection becard
porsonnal .

e You muslt pay parlicularly close attention to the rules
govoerning communicalions wilh and among other board members, the
information aulhorized to be furnished to you, and the procedures
yvou should follow 1f you believe that the integrity of this
promolion sclection board has been improperly affected.



¢. You may nol recceive, initiatbte, or participate in
communicalions or discussions involving infeormalbion that DoDInst
1320.14 precludes from conslderation by a promotion sclection
board. You are Lo base your rccommendations on the material in
cach ol flcoer’s mililtary record, any information ! have provided
Lo the board In accordance with DoDInst 1320.14, and any
information about his or her own rccord communicated to you by
individual eligible officers under regulations I have issued. In
your deliberations, you may discuss your own personal knowledge
ancd cvaluallion of the prolessional qualificalblions of eligibie
officers to the oxtenl thal such mallers are not precluded in
Law, Doblinst 1320.14, or Service reqgulation from consideration by
a promclion sclection board or inclusion in an officer's military
personnel record.,  You may ncot discuss or disclose the opinion of
any person net a member of Lhe board concerning an officer bheing
consldered unless that opinion is contained in material provided
Lo the board under the provisions of DobDlnst 1320.14.,

d. I am the only person who may appear in person to addreoss
you on obther than admnintstrative matters. ALl communications
with this board, olher than those that are clearly
adwinistrative, musL be in writing, given to each of vou, and
made part ol Lhe board's record. [ have designated in writing
thoso porsons authorized to provide routine administrative
informal.lon Lo yvou.

¢.  Before the report of Lhe seleclion board is signed, the
recommendalions may be disclosed only to members of Lhe board,
recorders, and Lhose adolnistrative support personnel 1 have
designaled in writing., After you sign the board report, only the
recomuendalions of the board may be disclosed. Except as
authorivzed by Doblnst 1320.14 and scctions 616(e), 618 (f), 14104,
or 14108 (d) of title 10, U.5. Code, the proceedings of the hoard
may not boe disclosed to any person not a board member or board
recorder.,

f. Il at any Lime you believe that you cannot in good
consciconce perform your duties as a member of the board without
prejudice or partiality, you have a duly to request relief by me
from this duly. 1 will honor any such request. If you believe
thatt Lhe inlegrity of the board's proceedings has been affected
by improper influcnce of military or civilian authority,
misconduclt by the board president or a member, or any other
reason, or believe someone is excrting or attempting to coxert
inappropriate influcnce over the board or ils proceedings, you
have a duly Lo request from me or the Secrctary of Defense relief
from your obligaticn nol Lo disclose board proceedings and, upon
receiving il, Lo report the basis for your belief.

g. Upon tLhe completion of the board's deliberations, you
will, at a minimum, certify in your report to me that:

(1) To Uhe best of yeour knowledge, the board complied
with Doblnst 1320.14;



(21 That you were not subject Lo or aware of any censure,
reprimand, or admonlshment aboul Lhe recommendations of the board
or Lhe oxercise of any lawful function within the authorized
discretion of the board;

(3) That you werc not subject to or aware of any attempt
Lo coerce or inllucnce improperly any action in the formulalion
ol Lhe board's recommendations;

(4) That you were not party to or aware of any attempt at
umaunthorized communications;

{H) Thalt, to bthe best of your knowledge, the board
carclully considered the record of each officer whose name was
furnishoed Lo Lhe board;

{6} That Che officers recommended for promotion are, in
the opinion of Lhe majority of the members of the board, Tuily
gqualificd and besl gqualified to meet the needs of the Marine
Corps among those oflicers whose names were furnished to the
board;

—Or—

Thal the cofficers recommended for continuation are,
in Lhe opinion of the majority of the members of the board, fully
quatificd for conlilnuation and that thelr continuation is in the
best intorests of the Marine Corps;

(/) That you are aware that the names of the sclectees
will be releasod to the public after the board report is
approvod, and yvou know that you may not disclose recommended
seleclecs until Lhe names are released to the public; and

(8) Thal you understand that, excepl as authorized by
Doblinst 1320.14 and scctions 616(e), 618(f), 14104, or 14108 {d)
ol Litle 10, U.3. Code, vou may never disclose the proceedings
and deliberabions of the board to any person who is not a board
member or board recorder.

18. Prior to adjournment, the board must review the extent to
which Lhe expecltalions of Lhis promotion selection board guidance
have becen met.

19. The record of the promotion and continuation selection
board’s proceedings shall be prepared by the recorders and

administrative support staff. The record of the promotion

selection board shall contain at a minimum:

a. Convening notice regquired by title 10, U.S. Code, section
6l4;



L. ALl Instructions, information, and guidance that were
provided Lo Lhe board, under title 10, U.3. Code, section 615 of
and DoblInsl 1320.14, exceplt information concerning particular
ollficers, which must be retained and transferred to the Director,
Porsonnel Management Division;

. 'l'he writlen report of the board;
d. N Llist ol all officers eligible for consideration:
c. A sampling of records prepared by the board president

under procedurcs prescribed by the Commandant of the Marine Corps
for use in ceonvening special sclection beards; and

. Preceptl.
20,0 The written report of the promotion selection board shall be
signed by Lhe board president, the board members, and board
rocorders. Thoe report shall contain: a list of the names of the

ollicers il recommends for promotion; the name of any officer
considered and noll recommended for promotion by the board who
submitted o Lhe board a request not to be selected for promotion
or who olhorwise directly caused his/her nonselection through
written communtceation to the board; Lhe name of any officer
recommendad Lo show cause; and, the certification described in
paragraph 17qg.  Upon complelion of its proceedings, the promotion
selection board shall forward lls report to the Principal Deputy
Undor Scorclary of Defense for Personnel and Readiness for
approval via, (irsl, the Commandant of the Marine Corps for his
recommendal.ions, second, the Judge Advocate General of Lhe Navy

for legal revicew, and third, me.

21, The written report of the continuation board shall be signed
by the board president, the board members, and board recorders,
and shall contain a list of the names of the officers it

recommends for continuation, the names of the officers not
recomuended for continuation, and the certification described in
paragraph 17g. ‘''he continuation board shall forward its report
Lo me for approval via the Commandant of the Marine Corps for his
recommendations and the Judge Advocate General of the Navy for
legal roview.



